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| ^mjnfkrrfa 

! ^ 13 2006 

! sjHter m4)ui (arfireuft 3frr fafo ra, 2006 

l^r 3TTr .^t 01 /2006-2007/2326.—yi^f?T4> TTWN 3Np 3lftrf=m, 1976 (1976 21) *1RT 30( 1) ?RT ^ 

wfNfeTC?#*71 ■fd -q^ft ^ WgKT fHHfdffeld fafw W t, 3}^: — 

. j 3THJW-1 

qRfWF 

1. 7%^^, WW3ftTHTT^lT: — 

(i) 4 fWfaqq qdjfi £#qurtftrji(arfroff sfa*4 ^h 1 ) f^fwi, 2006 1 

( 2 ) 3 TFSm 3 U^RH Tfft cTlft^ 7l q^Tcft I 

(3) SlftTORt afa +4^l(f m : 

■ fq> fqfqqqf ff strait ^ w«ffMrr % fTRR qr *isc1 ski faf?T5? ^q ft qr Tfjqpq ^q it 

W ^rt qrc wft^q ft Mfrid farft qrc awrar fq 3ft qrc, 

■ (h) i^W; 3far qr w^m qr qr ffrm 3?r wt&j it m 3^ xr wT #t 1 

2 . : — 

Ft PqPiqHl 3i <Rj opt i faqq qr TT^q % yPi^<n q i3:— 

W 4 [sif*#req”7* 3#m, 1976 (1976^21) 


03) 4 [fq*rafaT”it fwR7,1987^1 wrt^r^if^t 1 
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(R) 4 ‘ TnftPSFCt 44 4fsrfWT 5(1) 4 pTNlfTi Tnfel4 i i$Ai 11 

(N) 44 t 4W 4 4 cToH^-rq 4 rrrrtnr rr rrr itttb^ qf<RT arterct 3rf«4ta 1i 

0*) “f^^W^TSrT' 4 4 44^ P-f^l'* 4gH 3Tf^T^TT 11 

(]S) 

Crsr) 3i arafv 3if«^cT11 

(50 M WT 4 3TfW444TRTR4 4 &*m 44 RTifalM % RNN 4 3TBTOSTO RRRTfRR 3lfo*l4 3 tMcT 11 

(“ST) “^bT 4 TTlfafi $ : — 

(^») RMsmftR (ozrf^rT) %RR44 rT; 

(H) 3R*fa, 44 h Bffwd RI Trr°T RRR TC t; 

(R) ^&PT Slf*TOT4 ?RI M^ Wf^fKT Sllcfjftirei afRWW, f44R 3^R?I TR ^rcftrf 41 R? $fcrf4 ; 44 

(R) 4RT % 4tR Yftm R7 ^TcftcT 41 R? 3T44 I 
(B) 44 Rf4tfs^'”44%cR44 *41 RR, 4?4rf4l, 4te3tf44cftl 

(B) ,4 +4RKV 4 4f44{H3(^) (2) 44(3) 4 f44f^ R^ 44 f441 41R5 R* ^4^ 3tf4fa t sfa 5^'T$ 

<=b4^l4 4t TfTTfiTcT f, fRR41 SNRIRt RR 4 3RR 4RB'4 4t BRT7 4 RTcft f I 

(b) 44 -qft^R 44 4 3#jefrT4 ri t~4ri 4 41 R4t/RR 44 (44 44i4 4r 4 b rb/41 44ftr rt rrN41 r 4 t) 44 
44*41 rt r4rt4 41 44 4br rk. f4rn, wi 44 «*v4. 4 ^4 t 4rr4t rt r4rt4 rt: 344? f, 44m 
t, f4§ tr% 44b f44T ^ 4 44^4 44i rtt f i 

(g'i ' 4 44*4 4 ‘4f«lRRR 3(RHI 1 ) A ;R44b 4' 4 4 144 4 m m; 4w 44 44 r 11 

(4) 44 44 4 4 rr4r tcH^figN! m 4r44r14144 rtr44, 44 srMbrrI4 44r 1r4r44h%RR 
4 RRffN f4RT RTR, f44 4 brH 4 44BR1 RT r4rE 7 SKT TTfBBTf FIN fBTBI BTB BMT 4 tH 3#t4b 11 

(B) 44 44rN 4, 44BB 44^4^ «4 3444 b ti 

(«?) ,4 yi4H+4^ 4, 4 #BN -RTO ffgBT 3444 b t; 44 

(<) ‘'■4TOW^ 4 ’4^^TOTAB44^f4NNBB?NRNTTBBNB^TAn34^rmf4TOt^3%N-II%3Tf^T4 

4 BvR R 4f, 3444 b 11 

3*t5E(TO-2 

3rf4^if44 3frr wfcnft^ m 4fr^TT 3frr4^r^t FRtfvf 

3. 34t cFT eFfi«?><ui r 

( % ) 4r 344 t.iP< 41' 44 <+4^iR r :■': 4? -i i M* ^ff^N %bt ~mj\> -. — 

(i) Tnp-Bf ;sfcmfr 

(1) ^%cT-1 

(2) 3%BT-2 

(3) 3%Bf-3 

f^ATl 4 crhh % 44 ^ 4 rtbr ?r "4rm: 4 n :— 

(1) 3lfw4 

(2) TTRsTI u4?TTF 









[Hmm— w*54 


: 3TOTOR0I 


<jo 


aiRR 

( 1 ) 




(3) ^TRNRF 

(4) . 

3r(r T$ 3RT ^cFRFT 3rftr a^TFf, f^t PH^I«t» H u '5'ci SKI Wi'ffR % 3^4)34 3 WI-TO "'R fafM^ faPTT 

0) Tr*jF-Tsr fafosfa wt 

Write wf 3T«?f^ sn^jfaFra? afR ^ft 3 rt ^farci, fM? 

H u Sa ]*RT ob-sO^ *k<*»k % ^ tr (oiPif^®* fapn ^im. i 

h*^- 7 ! arsfrrw 4^4 

3T«fRR*T TZT* 3?*^ -?T^W?4F, $*NrI, ^TpR-W-H^i^ie^, 3i*i<*ifci<!» 

qfora i gfr -w-^re>nf +4^t<l, ^caiT 3?R $at srt ^farcr, Pr^vra srt w&k % 
^cji^«i|<H '^R 7 T-FR*T 1 R IqPif^'-i fepJT | 

(it) jb fo f P m a w\ aif; wm wrtt fa 3fa% fa^ arfwfafr ^ % FT*ft wff ~m 

£Mi m wi 3fa 3 ^pfR im s&m 11 

4. 3TF«Ipft «bh4-B|Rt 

^fafaRf3a*Rf^faHtj{fa|>?TW%^ftfT(*ft, 3T«T3TT$FTRTR^ 3FJ^ff % spzpfa, WT-FPPT 

ft^Ri H^d £r) ^TRt far* ^nit fatft PfPfl^ ^T?Rrf 'ST ^ Pw<^ % fair fatft Q^lfal ^\ fopH^ wf 3ftv*TT 3T*fa*«T 

^3Hf^^3T^%f^cK^3^W3PF«TPTt3TRR'^Pl^Pia <M^<*dit l 1 TCRJ'ai> fa (K*f 3ftv*TT 3R«TPft 
yi4l^i < +) ^fa % 4 <ih^I ^ ^ 'Snrpft i 

Pt^Rw 

f %^R«r 4' 3T«T$T fajfarUTpPTrR! fpTT I ^Ffalfcff % FPR^f HS'ISPRW Pi^fat siiPwmPI #TT I W 

% ^ fr wnrt a #, <it «»*P«IWf % fpr 3 4t arwr^ Ph^Pw snfafTRt #n i 

(2) ^ ^F?^pT^^M^4^^^a^VcT%RRR 3TfvPPR^ WT29%3I^TR ^-s{k 

famf % 3 t^tr aft i 

(3) 3R^ ■qf# Pr^T TR'SfriR? 3Tf«RJRt t^^RT ^8?! PT^^ffer’m Hi-HOiyi^ P»Pt>rHi 

VJlteRl ^ (fe^T) URTW-^ TJ^T <*R^T STR^RT f\m I ' 

(4) ( i ) 3RtR—^5Tf Mt ^Tf^T,— 

" • 

(^f) f^RTHf^^^ff^T%FTT«lPRTf feTTl ^f^Tf ^T W( feTT t, 'Fr^/afh fl, 

3T«RT 

3=k1 FT fH^f4<f ^ fai3[ "^R awf FRT: 

'^'a7f^TcT«nf^Tf % 3TR-q^3FRXR^-^TMV 
% SRrfncT 3T^T t afR^PF^TT ^ % 3RT 3PTR f, cft^TP PPR % 3Rch ^ ^ ^ FRkTT 11 
(ii)x^nr 

-£f 3TTPTt Tf^ R^f4d ^^r^arteKt^TT ^.4^|<1 3T^J^-H% aq^TR 3mt 3<=nRicfc f^erfcT % ^'1R»' 

^rwa^^Fitt 

6. ^TRTT 3ftT 

fapRH ^a^^dH<jtoi 3^ g«iFR 

^#ft, ^ 3TfMfjpR ^ *TRT l7^3TT-tmr (1) %aiR^%^FR^IRWT-WT' l RMH«fe^^RI 

7. Ffar ^rnurwri 
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3 *^ 3 ? fm 3 fk 3 ? kk mrk 1^33 % 3 m? 3 3773 f, eft 3 ?" T 7 ? % 33 37 H 37 k 3 k W 7 T 3 i 7 k 3 Tf 3 T 3 3 Ff 

#TTI 

8 . y|R*n^TT 

(i) Tkmw k 7 kk tkgmr 37 famrkk 333 k 373 f 3 % 1 km T 7 fksteri 377 %m ) fmktk^fewsrfMmik irt^^^ sprfam 
ml m^fk % f^rq; 3 ^T 3 r 3 T 77 % 3 T i 

(ii) sTfkmrk 7 T 3 k % 7 km-1 k fmTk 3 ? 37mkmd 3 >k 3 i 0 ml mfn kr 1 km‘'rfkksn37 ikm fkk fH^fmi 
yifamm sro * 5 : 3 #rk k 3 mfkm mt 373 fk % fkm 3 £Tm m 7 t% 3 t i 

(iii) 3 tr(d 7 73 m k HsHri 37 f* 7 mkt T^m 3 k 3 ^ 373 f 3 % fkm HftkTSTT 37 7 ^ 31 , fkk f-t^lWl 33 Tf 3337 t £RT * 5 : H^H k 
sTprfljoFr 3 k 373 fk % fay. 3 <fT 3 F 3 T 77 % 3 T i 

(iv) ( ®f> ) tkrfwfa 3 i 373I373 wf k 7 kk mk^ik mk 3 k 373 fk % fkm mfr^tarr 37 t| 3 t, fkk fmgfmi 3 Tf 333 k 

^TFTT U: H^tk k 373 fkm 3 k 373 fk % far* 37 dT 3 F m flk J ll f 

( 7 i) 3733773 7733 mi mH 3 Kk Fa Ik m) 4 wf k ImTk 33 37 h di —ref fkm mrk 37 wir mt 3 T^fa %fi?m mfm^Tajr37 
Tkar, fkk fk^fmr mfkmrk sro cfkr wtk k 373 fkm ml 373 fa % 1 km ^mr m 77 kmr t 

(v) fmkt sTfkmik m mkark % 3 P 7 k k 3 k 37 ^fV, ^ 7 rk- ?k 3 f sTTm-rrmr 3 k mm am m fagfoi 

3 Tfaftfk 3 k 773 k "377 373 f 3 % 37733 3 nkfm 3 T 33 377 T 7 TlmmTm #k 37 37^7 77371371 % 37^7 3 ^ 7 m 7 Tkkt I 

9. y> l 41<fe70 | 

(i) afk tkgfmr 3 Tf 3 mrk 3 k 773k, fkkl mf 3 mik m 37 kmrk k 373k akatsrr TTektOHm mrk ^ m 7 # t \, eft 377 

«ff^FRt m mkmrl ml fm mt 3 vm \ m7 f^n Tmmn i 

(ii) ^ TTfkftarT mt ^ 37 ^kT, ^ mk fi, 77 %tt mt 37 ^fv % ^Tth, mfkmKt mt tpt fi fm 

37f^4>i0 m <*f4-cii< 1 'J47T m? m T^iPflmm % 1km ^TFf ?fl:— 

(m) ktij lifw fkm^ 37 krmT 7 tmr m 4 ^i 0 %ittf^ k', y^mlkd %m 7 m 77 mcnt, fmETkiik m<)hci 

%mrmn «tt i 

(73) mt t^t ^ -q^mr fkm T m 37 fymT 7 t m 4 , ^ 'mfr ^ m y^i^Rid 77mm t, 

ic{)Hdtkpnmn mi 

10. ^ 7 t ^r offk ^nrrfcr 

(1) ( 3 J) mk vt 37 f 3 mKt mi m 43 i 7 l krmd ^ m 3 tf 1 ^kt 3 771k 31731337 kk % 373k ? 7 Tk % 3 k k fkgfmr 
3 lf 3 ^T 7 t mt fckkRT 33 k ktfk 77 f^ f 37 T km k 373k klmk 3 Ff 5 ?tm 77 % 3 T t 

(73) ktfmi ml 3 rk 1 km 373 f 3 wi ?kfr :— 

(i) fkRk 37 famT 7 t % 3 T 3 k k #T 3 #k sfk 

(ii) fmkl mk 3 i <1 %mmk k 3m wkn 1 

(3) tk^k 37 f 3 mkt 3 i mkmk -^ 7 -f 3 fk 33 1 (73) % 33 % 313k k ; irk km ml aifm^fk % mq k, ^Tik 37 k%i klfe? 

ml 3731 k %"S 77%7 kfR % 37 T 37 733 mi ’ i J r FTH 3331 kt 3 J I 

(2) T 3 - fkfk 33 (1) k 373 fkm fmTk 3 fk^m mm % klk kl mtf 37 fkm 7 k 3 i mk^kt., fk 77 % kmg 37-3^1177^3 

mik 3 i% 3 r ertfima f, fkgfmr 3 Tf 3 mr 7 t % fato ik^klmT % fkm km mt k 3 i akf rnkmi 373m 731333 akt' k 7 t% 3 t 3^7 
3 H^u^Pim mikqireq)* k^k 3 T ^ 77 % kl 7 H kk 37 fkmT 7 t 3 T mk“ 3 l 7 t ■gRT f 337 33173 T 333 34 37 ^ kt k)fk 77 33 337 33 T 313 kt kkTI ; 
^73 Tim <ik 77 S 73 Ulfkmik SKI 73 tmi 7 3 3 >< fcT 3 t 31 U I 


f3 g ^»7 3| ; 

3fkfmkt 37f3mkt3T mk^ik mlfkkfkn m7 fk^33i^^3k3?mT7337nkrnim^ktf377 3Rtfm3T33ikifm37Tkr 






[FTFM—TST»3|4]_W F?T TTFTFF : STgTFTgT___5^ 

fFT^ ^i^iwPi<F 4>i4<^l($Fi FFtF^JFFftFfnt ?4F$TF FTP^<*>l4 ’5TTT 3TfFF 3Tf45?T HiRfl (4 >i< *1!^ FF> IF (4RlFF% y*il'Ji r i % fcm, 
JF 3tfw4 FT «t>4^i0 % I®t<>«s <w4ciiR>4T f 4 c^Riri 41F1 'Siiy, , n I 

11. 3lfi|e»f$<11 3^T 4«uRtejfrt 

(1) ^ 4t 3lfFeFT4 FT f4ft4 60 f4 f 4 3TT5 ^j4 tti FT 4ft1fcJtT #TT: 

I ■ 

FT^4f% 3T*F$T, FF4 afo MJMT^’FF-PdRWH (2) 4 fFTFFF fqF f44FTTFtSTTFfaft^RTP4Fnft?Tf^r*n4 FT, 3 Tf 4 
pqe|chi^i< fFv4t 3 TPF*>k 1 FT =b4^l0 F4 55 f4 f 4 3TFJ ^ Ft4 % FTF FT 4=h "4 30 F4 f 4 3>d 4<F Ft4 % «H<*, ^Tt 4t M£<r( ?4, 
Pt>4t 4t FTFF 4 =f lPl«|xt FR f I 

ft^^ 4tRFFF^F-fafFFF% fff fFRft 4t stPfcft4ftf4ftt) 4t(raw4FTf4fF ffT%ft ^mjw, *tffftRf 
srfFFrrct% fp#4 ff4 ff#tF# t ff 4 aftr f>'4fr4%ftf44 v& ff!4ff4*34%Rsrt 4Fifes f 4 feFf ftfft44 

3TTV^t 4 FT ^Ul f 4 ^S% «R[^ 3TfFFTT4 % FTF^ 4 4fa F#T % FTTFT 44 4)441(1 % FTF<4 4 F*F F^ft % FTTFT FFTTfel F 
4 4t ^TIM.: i 

FTF^F ift%^-ferfaFF (2) 4t^^yR^%3T^^ 3T^% 3TT^4 3T4^'34w4‘4T +44K1; 31 T^iM 
Fife % ^ f# % fIft f*f$t % feofa % ferr^s fT4 f 4 RriRsid 3 t«it4ff 4 ffftt t 34 t4fi f*ft4ff t4ci4 ft fT£ #t F#T 

f4 stfPf^fRrRMf fTft iwi4tiwi4^c^nt %37^¥^RTf^iT 7 FTi^i^i ^i4tf4^ ^ t, ^4 4^f^ 34w4 
ft <t>4^i0 ff titf 4 «i6Ki fr Rft ^ttpfp 44 f4> f*fS(T % f4^ 3f4?t i4 f Ifft *4 i 

(2) 3t*f$t 4t4 % f>f 4 frt cft^f ^*4f ftf4 t? 3> 44t f44^ “5^4^ 4f4f4 ^t mch ^4tti, 4t c A , H f4> 

^r-r^r^H (i) % 3 h^hk 14^41 34^«m4 ^tt =ti4-^i4 ^4 4c)if4^Ti «R.t^n'5fRT ^r?f i^f «[4Ri yr4=t> srf^ohiO ^ «+>4-cfi0 

^4 4cfif4^F ft^rf ^tptt ^if%<<^ tfT w ^Pnfd yc4^ stTv^kI ^4-dKl % =Ft <hh^-^ih^ ^44 44 3?^^ 

^4f4ynft?T^4 T ft i 


WVilcMUl 


fqliMH % 3?44 r % Priy,^F 3rf^°hi0 "*TT Fj4^l4, f4^«41 «R?-4rf4 H?14 ^4 H?<n1 di<l<a Ft, 3Tf^c<fS|cti ^4 3TT5 "^4 

Ft4 ^t 4 TiFt^ 4' fw4 TiFt^ % 3 it4i4 Iff 4cnf4^F f^tt i *4 3TfWr4 ^ ^4^14 ^>ci u s< w %44 h ff 4 f^r ^4 f4r4t 

3T^f^34Wtm^43T1^^4^FTt, ^F ^ FFt4 % 3Tf^R PHlP^d #TT I 


3TSHFT-3 


4m-f^ni, * Rwdi, ^4 yrme*^ 

12. 4 m-ft^ 

"gRi sic4=t> 3if*ra>r4 "^tt ^4^t4 % 4^^ 4 4°f ^ttt f4*4ftd f4>^. ^ t^tft ^tt "wp4 ft f4^fRo 

WF 4 T^T «1|4| 3|k 3tl4 f4tylftd «ilH e t»l4 fdlFd Ft4t I 

13. - a f ft t g cn i 

(l) (3), (4), (5) 4tr (6) %ff4*4f«tt4tf^tttttff-ttffftw4ftj f4^ff ^ 

3TfFF)l4 FI F>4 ft4 %Fc4f> 4f 4 % (cm,"’jF'ti cfR'ttfli TjfFFT FFT 4 f4 4j SRTPfF TTF^fFR TjfFFI «^ , ll I 


(2) FF FttWT TjfFFf ^t 4 f» 5ITT INffel fFP^ F^ 3FFTTc4' FT ^f4^TT f4 'mjft ^ 3T?RTF %FT ~mjT\ FFT 
3Tft|chiR4l' FT F>4^llR4l, 4ni 4t FTFcF Ft, % FtF FftFlfclF %FT FTT^FT I 

(3) («pj) %t 4 wf FT4 cTFFR 4 McjtHd 3lfFF^4 FT =h4^l<l f 4 olR^idl f4 wiftt 4f4 FT 4cHFM 4^ttf4 Ph^Rw 

i f4 ft4t3 % tt^4 4 f 4 ^rn^ft i 

(Taj) ^TFT FTTT wf FT %TFFTF 4 TTFTF 4c?| fFWTT FT^^FT 3rfF^FFPFF 3lfFFn4FT +4^1(1 Ft, FFT FFF4 FTTFT 

efRfcdd i f4 wtt fff4 ft?4 4N> ff 4 % wf ft 4chfh 4 ~?ff 4 ^R^di % trf4 4 f 4 wft i . 

(F) ^FFt 44 t ^Fc4 4^4 FT%FFTF 4 FFR 4FT fFTTTTT Fl4 Ft FT STRIFEF^RFF 3 TRt^t 4 FTFFfFlft Ft, FFT FF^4 
i fRw ff 4 4tFr ff4 % 4f4 ft 4ffftf, 4t ftf^t Ft, fff 4 4 fFFtftF f 4 "Fmjft i 
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(4) ^<{4 4^ 3TfwrariTlRTTITQT YTOIRifacT H^lclR, 3nfM^> f^'HT T T, RRPT, R^facrft %faRTR> 29 snifa, 1980 

%RRfa3JTTO 2/17/79-TO. TO. 4t. ^RIRffarfTO44tfacT 3dHRlH)‘^4 #^5TC1 TORTRTOtRff r 443R4f°FR?t$313 4, W 
UTORfff ^ ^BT 4 RRRTt c|Rtdd[ RTt ¥R1 wm^\ TOfat % RTRl *jcT$4 4 r SffTOKt 4f4/RT rUsTOk dr+ldlH #f? TTRfl 

ya^*}^ <JcTRt 4 <^^4^44)4, RRfafar fK=M< ^faTOi 22 Wok I, 1991 %TO4TO 11-3/90-TO.TO.4t. (1)434^^4 

4t^[5 ^44 RT $cHHM % TOfati 34T% <=11(4 3lfa l =blFfa'T RT sbi-falffa'T Rft oiR^Sdl Rift 7fT I 

(5) trot4 r4rt 4rHHH 4fafat4 r 44t4 *faffR srfTOrffaf rt TORiPfa' 4ft rtto rRmcIi r 4¥Ri rr%rrr % 

WI RtTOt TOffor far % TO4 4 R7t TORt t Rfaf % Rfa TOTFR RT TOfTO M % WR faf faR RR 3rfTOT4 RT +fak1far 
^ Mfad ffa faf RtTO*4 Rfa® R?f TOfTO TTsTR TO Rfa Rfafa RTt WR RfWcTT TOf^R 4fa % %R 3^1 [fa fa 
4tt ffa 44 STfafaf IRT TIM ffa RR fat % 3RjTO fRRfffa RTf TORt I 

14. Rfa r fa 

? fat RfafaRt fa %tTOMr 4 Rft tort 44 rt^ 4t farerfa rt r4rh 1 fro rr rt wf 4 fafa>i %ffa faro- 

RfafaTRT R^f rr tort 1 1 

RiRITO farfa4 arffarffaf rtR faffafRit Mfaffa %fafa rrrtr tot faffar r4 tot 29 % 3trto 4rr fro *m 

fa-THI % 3RJRt7 R?t fafa I 

15. «faie«fa 

4ttt srffaid rt rt4rt 4 P*i4 TO^rfuT r^r 4r4 rt faRRTR 4 rrtrffr rr 4 rtt4 rtt4 % %r Tpj°ri fron rri 4 
zn 4^4 ^ 4toh 4 RsiFftror trot t41ro ^n 3roi«fT RftRtsu 4 t?4 % st«i44i 4t, ^4 ^4 fan 4tfe? fan 
r«ihnh ^t4^t4 ^r 4 m fafat^T 4 felt 414m y^wfad fro^TRTO 1 1 

3iwar-4 

3TTOTT, 3T^?TRm 1^4 Sinta 

16. fa><4 34W«fii4 nrr «*>4 - c<i4 

; 34to 4 m 4f4nfa Tpfarfa^ 3rfro4 m TOm4 fRn 44 rrtr 4t to 44 ^nfaft n*n Rf 44^ 

^ ^i<Hk 4 tr nr ^qfrof, farfa ^rm-fafa, farot m fron 4 r4 tut rri 4t, % ffa^njRR srrtt 44 rih rt 

WTRcn^RT I 

17 . fafan4f tfa sifafat 4) stator w ^rfa^ 

■t^^T 34 to4 rt +4-4r 1 fafrof % st^rr to r4ri 314^to 3t^tor Rr4n rri rr o^fa^ m ^?fad'4i ^rt 

WI-4RR RTfaRTO. nfa TOTTf ifa faf4f RH 41 aTJRBR RrfaT, fapfar TOI-fnfa, faRRfa RT faroi 4 TR TT4I RRT 4t I 

18. RtRRfarTT RRTTT TTafa RjT ^TfatR 

: r? 4^ arfarot ri r4rt4 3ir4 wr4 % 4441 to 4 % RTRfaf % 44 r 4 ^4 4mfan tor Tfan 44 rtr^i rt 

3TgrR4 RR 4 fa^4 RlRRfa R^ r4 TJTO r 4 TOR % f^ RT 4 rt % trot r4rt 4 RT rRf TO RTO R?f R^RT, RB TO R? 

■=RTlTO Rl TO RTfaroi ^R1 4 rTT RR4 % faTR RI»R R 4t RT RTR TO u4 RftM 3TfTOl4 SRT 3TRRT Rufal TJR TO 441 TO4 % 

far^RTOTTO.1 f44fRR rr4%%rrt4r^RR far4 3?^4t4. i 4 r^ 4tw r4rti 

19. ^U>-fan "cFt TOfa TO mfafC( 

RfaRT 3#TORt RT RRfan4 4 ri r 4 4RT RR fawfa^ TOT 44 4fa R^I faR TO4 % %R RRRRT RR?R RTO RR1 

rtot4 : 34tot4rt, 4^ % Tnrof % to 4r-4r rr4 rfrr faironr faron rrrrrt to 4rt i 

20 . 44> ^fs<4 3nfa RTT 44 t^th 

| 

r 4^ 4t 34 tot4 rt r4rt4 w RTfarot r 4 ^ RRfafa % fro 4 rt % rrr? % 4rr 4 4r rt Ifaq) rt ^rofa snfa % 
faB r^ 4[ hot RFf 4 rt 44 ^4 4^4 % fro 44 f^4 ^rit%^ rt rtttot4 r 4 Trfa^rfro rt rr44r R^f r4rt, Rrot tot4 
toi 4 rr% erfTOR 4 ^ri 

21. Tl RT ^RfarTft ^T?T % TfarnTTRrT WRIRR RT Rlf4RTf4R oRRRTR "TOfa 4 ^TTR R faRT 

: r 43 4t 34 tot4 ri rt4rt4 wr rtTtoi4 r 4 ^4 4^4 % fro r4| 4[ to 4 froiTOTR, 4 rrr rt toIrr, to r? 
4rr 444 4t rt ^fanfro, -4! fat to, RRfa %r 3F|4r rt to R^f r4rt i 







[vmm—ms4] 


RTTdRnTTRRR : 3TOT vm 


RTRJ RrfRcMT) RJ q»4xtKl i(4) H'JjO % [si'll l«b41 UlHlfaet* "^TT *l4qiM R>T &^dPl«6 «hl4 RTRRT tllft'fr^sh, 
RiflTWh, WTeWlfa«*>, WFfrfdRT, ilSSfatt, Rlfifo 3TRRT UIHlfa* S^fd RTT *l4 |R TTcf % 3TRtd Tfcl ^ RR TTRkTT t % 

d*4 ftt% +i^d4)n rttr? 4 r^ wi d f§4 : 

rtrj (RF4tfa'3RRn4RjtRF'?TR4d^f4dTRTi34 RRdT wt infaRTT4 ~m 3rt ^ Rn fi&T 

Irrirtfti 

Wfc^RRUI : 

(1) arfRRflft rt r>4r i < 1 ^RftRRRd <41$ti<wqfcMl w i nk rt M l r> i <Hk 4dFTitRT Ml41 h ir44)rt 4,41m 

^441 RTT wf) t RT FTTRF RRR RRdT t dt R$ ^RdT 4RT R?t ^RH 

(2) fM) 41 rT r441 RT R>4)m r 441 % Rt FR% -qfofR % Mt WR % TRTfarR 4 RT RRR % RTRfa Ft, RRFTR 4 
WTRdT % tcTCf ‘STRR RF& % R»t4 RTt ?R "3R fsrfWT R>T FerTRd RTdT RF37TT I 

(3) R?l4arfaRFrl rt 4>44i<l$ r> r4 xj 44^4%f5malksM3TfR4>if<4> 4 kMTrtt fd4FdRR4%f4RTR,Mrt444 rt 

RT SRT R^Fft iff, fd4 Mdt 3TfWdRR, 1956 (19S6 RTT 1) RT dcRIHR l^fd Mt 3FR RFJd % 3J*fa tfR^fd RFCdT artfijd t, 
3TRRT qifuif^icF y4)'*l*il %fcFJ I«h4) TTTRjKI *lf4fd % y<=l4d RT RRR 4 RFT RFf T^TT: 

*\i 3TfaR>r4 rtrt4rr! 4uri§dl 3444m, 1912 (i9i2Rd2) RTdc^RRi?^1Mt3T^Rn^%3T#i44rdtfrd 
f4v4t44t RFRT4 Tlf4fd 4>, Rt 4tffl§d1 <P»l*£l«M y l STftyPi'HM, 1860 (1860 Rd 21 ) RT drWH^ R^d Ir> 41 fdfR % 3TRtd <[4*^1 >£d 
Ft RT 1 r> 41 •Hfef^'h, ^ifdRi RT 44 mr>I<I uf4fd % Tf^R^^vRI, yRff'l RTRR^R 4 'TFT dt 'H c hdl ^ I 

(4) ^\i 3Tf«T^^ch4x|Kl^^inf^^^Tj44^%rsldl r«Mfl ^I^PFb 4T«TT^n31§4i ^r^l4 TdlJam 

^RT f4iM, "FF; f^4t ^)TR % "^4 ^ T 4t^T ^41 cftVll I 

■ 

( 1 ) ~$>\i 4t 3Tf^cM<i ^T =t)4^l(l R^FT UTteRt 4 ST^RfeT teFT, 14^TT 4 ^^MPfSFT sfPTT 3fR H Ft ^ 41 hk 1 ^Tf 

% RTq4 4 R^d MRkRT RRM-R^ % TR^d %TT fRdT 3T^qft«Td #FT I 

(2) 3rf%RFT4 rt« t)4^KX ^f4dr^|r%4 37314 ^ Wt rtr^t =4^4 4 37f^r wt trtrt 

<5dl t cfl «IF 44t 3T^TfT^Tfd RT 3Tf4dT TRRT TRT^T "FT 3RfV % fcRT d4? 4dd ^4 ^T% 4^ ^1 ^chdK dlff 4FTT 34 t TT&TR 

VTOTdFd SRT ^3R FT 3T^IIRdlrHch d)Rdl^ ^ Rduff t : 

H^'ltdTTflRT ill(4«t>l4 4^ ,1 d'Wt'fe' 3 TT^«mO RT e t)4'dl4 ^41 nRf4i|ld4i4 ^^HfV*Td RI 3Tfad> ^gl 4 T?T ^1 I44^l u l 
4 RIFT 4t dt R? 4^ 3F|qft*Tfd RT 3Tfe ^ R?t SFT^t dR RRkTT t afR fdf?T 4 RRidT t f^44t ST^qf^r ^|f R?t 
^n^)l4 ^gl FTR f4qf4d f4^TT RTF, I 

23. ^i^ll 4 <5*11 

3Tf«TRTT4RT=t>4RI<) 3FR RTReft 4 ?IRaT RRRt RT 3 #TRf 4 RRIITsll yR^RTTR^RR^dTt dtRF 3T«T^T 

r 4 ^ 4^t % fRdT TTd RT ^IdR 4 RIFT dff T? 4 RkTT I 

24. 3RFR 3fr r ^ 'f4l«BR 4RdT# 

(1) ^ 3rfRR5r4 rtrt4ri4 r eff trr 4rt % f44t ttt?R) 4 rt 3t44rr 34rr>i4 rt '^4rt4 4 FRFR t41<+k r4rt 
4RdFf 3Tq^ 7 TlW%1%4rR^RT3TW34T 4RFdRRTt 14R43T^^rfRdR?f^TFT TRl + R RR^ Rf[ 3T^Rld 4dT I 

(2) 'F^ 3tTrr)t4 rtr>4rt4 :— 

(1) dl'RdFf ^RTRTdFf 4RTRTdt^T44%tqT^dff dRRTF37TT; RT 

(2) ^cFd RT%RTdT-fqdT RT m^n 4, ^TT 4t RRRTT t\, RcRST RT 3TSRR8J 4 RTtf dt^T dFf RRtdT I 

4R«1«*)TU| : 


?R'fRfdRR%tcR M dl^T H dFRFt 3T4t f Rtdt^TTTfdR^T 3TfRfWT, 1961 (1961 RF 28) 4t I 

25. ^TR^, yta4 3TTfF 4 R^«l4) 

r 4^ '■t 3rfRcM<l rt r»4rt 4 [4)4i 4 t*tt % Tdidfr, 4 r 4, 3rfd'j|d4t rt 1r>4) Irffi r 4 RR^srf 4 Rdi«ii4) dFt r44t : 

FT^^ fsrfwr tRRft Wf 4fRRft 3TfRRTl4 RT +4 rk 1 RTt 3TF^ d4% 4 3Fl4IdMRTT WfoRKfd4?I ^ 4 4d4 RTdfT 
RFf Hlil RFRTT1 
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fafa frst fa s?Tfai, fash st sfafasst si fash fass fat SF 3 , fat ss s fass srfi fs fafHSH fa yqM % 

fay, ^Sditotifa STFT FiySI t 

26. 

(1) fat^ fafaSRt SI SSfalfl ^sfcMSF fa : — 

(i) ffafat SFTTet ST ST tsfa ffafat 3?faSFS afassifa ST sfaskl ST ffafat fafa ^sffal, ofafarfa fa fas, sfa, 

ssst si sfsi fa, sit sf T^^ifMci fa si s fa, fssfa rts fas sf #r-far sf ^ssfr fa, srfa sfa fasi si arfat 

SftSR % ffafat ^ ejft 3^1# sfa fan ST 3RSST TSS fat ST Slfat ffafat fatSRFR fat ffafat 3TlffaS 

i ST*SST fa Slff .STchll I 

(ii) fsfa) fa fat faSRFtS fFdTfat STffSFSfat ^(fakl fa ttHT^T fa^Tt fatSS*]SRr % fOs. SS fa IfaST SJlfat, fasfa 
ST fa>fa) fat dRF fat yfa^fdfa fat ^(fa-sfaloi SFt fat Si I 

(iii) ffafat fa RSS ss SFt fasi i 

(iv) fasfaffafat hssssrtfSfat fffaqd fasfas^t ^st si fakirssfa, msut s^f ss siffafat srsTRST fassi fat 

<S(<1<- T F’()<9Cl fa fafa fa*J<i«t> fa fa^ oqffalMfl faS-fal SF oqq^K S^fa TStSf; 3tfa 

( v) um STfsSTfafat''ifa 3R]SfcT faffaST 3TSSt ffafa fffaSF fa ffafat 3RS oqfar fat 3TlffaFStSS3fa' SFT 

fan si ss tffass fa ffafat sqffar fat $rffa]ffa sht fa ffas; -rfsct SFt fftt : 

SR^fat^ afaSSTfa ST sfasfa ffafat IfaskK STffaftfhsfafSST^qRSf SR TSR STFTT 3T?*TTSt Swt 

^s^cnt ^i^t^s^Knt, ^ fast <rrwr^4> «^nu 1 % w ¥rat i#i t zpti fast fasft ^4 ^i<i 

<^CH 3ifilH ^ fl+clf ^ ; 

TF^ °F>t| 3Tft|chl<1 "qi +4‘4Kl fast T^St <H6 c h!<l ^ ^4 WR! RT^kH ^ faS^Ff R? S^Tq Ft "qT 

fas SF^pfl StSI^I ^1RF S^R ft, fast 3T=q S^Fq ?RI Tq, % faq; ^TSlRfl ^ TT^kTI 11 

(2) ^t| st arfar^TTt st ^nfaift 3?q^ fa^ft qqqf «Ft fr ftf ^ °qRffaF qfan fa rf feRTffarB si ot^cr ^nrsmi ^ 
s^r i ^st a^fa^Rt qr q^faifr ^t wjw Ft, s^tr STfaqrRt ^?t 30 Tiq 31 fassr qrr sqst otft farfq ^t fassq frttw 

rr% tm 3tk : faRsq 4 arqqt Mi qrt ^rr^ % M ^sfa' rf ^M^r.qfanrr t %n aifaMt si ssfaift ^ % fff ~%5\ 

^FT f' pi ^Ft fastRcl faSSF SFf ^ HlrJl SI ^Ft ^Tsd SSS-StSI % StrR 3SHT SiST ^gSRRt ^ 3TSS*t 11FFT f SI SSTS % fay, 
ffaTfaflRR ^ Stsfars ^TISMS 4f 3 sM SRST t, M «R§rfal faST ^TT SSkTI t! 

SI*^t"eMUJ -1 : — FS faSS % STSfaF 3 fast SfaSFS 3ISSI SvfaRt SF ^f[ RRp FTTFST 3RR ^SSft ^ tSFfa. Tjjct* 
cRF ^^faFfaSFT3t! S^t ^faSR, SRF SIF %R 3 SfSSrf I 

SI^ffaTST-2 : —fast SfSSFTt SSST =h4si0 «Ft SSfal SSS % Sfal 3Sfa sjot sfTSSTRT Slfa S 3TSS«t SS?IT ^fTFST 
3RR ^fa ftfat SSISfa SS 3TSflFfa ^ST^Isfaf STt «TH $ S3^ Scffa facF t fa SF fa SSf S?t 3ISfS % StcR S?F ^ ^FF Sff 

frit t 

27. ^pl, 3TSRT afar S^lfa 

(1) Srfai arfSSFS 3FHt SF# fa^faF SI fa^faf^d % SSS 3 ‘'JS Ms fTT 3sfat SSfafal ifa MF3Tt ^ SSfacT 

ifa faSSSt SFgrf SRSI: — 

(SO ^S% ?RT fsRISd $ 3ITRI SI ^SST ^lfar=l SMt SI ^S%^RI 3lfaF 3?SST^S% ^RT 3Rfa STS ^ SI^SSTSffaR 
% fast SFFI % STS ^ S^ SI SRST % SS S yiffa SSRT SMS; 

(71) ^SS ^RTfaSSF 4 SFF ST ^SF ^S $ ^?fa FSlffaS STcft SI TS% ?RT 3?faF SI SlffafatST fa^R 3fa 

ssfat, -fasfa atcfaq ^fa s ^TRT SF fa f ; 

(S) FSST^RT TklSd ^f SIRT far ^S 4f FSfa pfafas Slfat SI FSST^RJ 3lfaF SI Slffa 3^S SRI M ; cfST 

(S) FS% ^ Srq^ ST 3RRS^ SS ^ M Sfa 3th ^HTS RF, 3RS FlfacF : 

SS^ FS arfSSFTt % STS^ S, fa FS FRfal SF FIS ^ fqfiRH RU^fa, ®fa S SSR?. Ft, SF FF fafasfa' % cUT'Ffa % cifa 
SFfafafacRF'R fafasSStt^%37^fasMs^sfaFISFfasrfa3TfsSTRt ^ft3?rfScMf3ffa^T?n3Tf-^ft-^s cTTffa^^ftfwfcT 
% fat s fast SS h ^ fafass FTP] fa I 








[HFTIII—^P^4[| _9 

(2) 3T^3T 3TfV^7Rt 3% 34 F3 34 % 30 3^T t 3?4f 33 33 3^ 31 trm ^ fwfcT % STJRfR 3mt 33f, 3T3e] 3P3f3 

^Xr^HfoRuft cffWi 

(3) 3T34‘ 3^3T3eT 

W*fc\, 3^, 33^, 3T3-f33S3, 3T fatft 3^q -^T -fif 3 3t 3tf% 3^*31 3^ 3^33nfTCTCT 3^3] : 

3^3tff433ft3T 3>43KlSTO^W3]fWft 3ft^3^3T3T 3ft3T^ 3fs4^3^4t3-^ : — 

(30 feft°3f33 3r^T3 f^r 3T3f33% B3 stem# % 3nf33?ift3J t*w ti ; 

(4) m\ PwfHd 3 t yRife?i^Efrqifr%TRT^m^set 2 *%33Rf^n3i^i 
(30 uk^37f«?^ 

3*]4> f4>4t sRcfiyaH % -iih ^ 33% hi+IF t 3T 33% 4 *)|(hc«( 4 Ft, 3t3 "3?? 3*3 fd 3H ^c^f 10,000 3. 4 3lf33i Ft I H<*^ 3§T3 

^rriwd 3ft ^ ij^t 33 ara^? w 3fr4t Ft4t%F44t%r^ #t-%t : 


(13) 4j4 <*tf3d ^ 3T3 Ft P*i33>l 3}fa3>Tft %'3t*f 3tfV+lft3j o^?R "ft, "31 
( 3 ) f%4t faqfRd 3T yTdPtdd «nqrft 4 3#*3 33331 Ft 1 

(5) ^rihllHl FR-faf-WM ^f'f^TTRf^ff 3*3%3J3*£S Wf.3lfelTtf^ft 4t W 3T3R3 3133Tfa4ta 3TT%?T% S13 
f%3t 3iferft 3331 3?43Rt 4 F3 w 3t 3W 3*4% 3n, 33% rt3 *) rt U3% sro 3331 333 ft 3fr* 4 33 % f%4t 3 ^ 11*33 

ST3 3lft3Ft3T3^3ft3f^, W3T43 4f^%3??J3R 

H1 J l 3R 33TdT % I 3f3 43> SKI 3>6I 331 4t d^t f4«l<^l 4 "33 4tflt % ®4R 'ft Rl*lA ^5 W**ffrl 3Pff%3 4 ft 31? ^, ^nIkcI c M’t 

#h 


28. ton g w itft 

(1)(i) 


3ra# 


%t^ srfwct vm\ 3>43i(t f%?ft 44 ^l3d 4, f%33i7 3% 3T3?4t ^ftfad ^r, rfr fam %4n 3fa 3 Ft f%3TF 

3><'t 3>t df4<Jl 3>|.RT; 3ft< 

(ii) %tf 3fa33tt3}33T 4>44Rl f%3F 3*} 

3ft 3f33? 3f4lT : j 

3Tferft37«f3T «h 431(1 35t^S (i) 31^5 (ii) 3 <jRrlRsld3?Tf ^FTTt33T? Wt31 f33TF^TST3^% 
fan mf^Rt 31^1# t ^cfT t 3^ 3? -H3T3H i\ -m, ftr : 

(30 ^ 3rflJ3Fnt 3T33T 3)431^ 3fkf33IF 3W37K ^ f¥3 (3#^f elf) ^ 313^3 ^ f33Rf % f^ 

30jnfd sf «n ^«hclt afk 

(T3) ^TT 3^ % %T 3TT3R f 1 

(2) 3fef374t 3rf33nft3T33T ^43 l <1 ^f3?4t ^ ^33^4 ^ 3R?ft3 4M l R3> 3#f t, f33T? f3?3T t 3T3?T3T t 3t 3t 
3«3 3ft ^J33T 3ft ^3! I 

29.3>^3Tgrar ^4t3 3T3Tm ^ fair ft Rt^U 3Tfa^Tft 3T33T •5 h ~ 4 ' r< T ft 

(1) 3jTf3<*>iO 3733T <+4'3l<1 351^ 3>t f3)4t yfst>3l % 3 h^T^I "4 3v4 % felT^ 3733T f4»41 S'S4l4 31I<1 h ^ lei^. 

Pk^kik Rh^l ^f!T?T % 3J33T33R5TS f«F3T 3jTcn %, ^STR 3^«t)|0 STO 33T Pl^f?ra, 3H3>t pKMnlO 3>t dld^si ^4 3133T ^RT HIHefI Ft, 

T^H< 3?Ft k\ 3RtH 4 ^4t 3TftH F3T 3733T %ft 3T3fa % ^m, ^TT fS3T Ft, fteffsffi 3733T 

fRef^RTVfR HMl %T3T : 

3?^ f°P ^ 373f3 3^ 333 4‘ ^R7% feT^F^^RI WTI WRTT t, fcfHW 44 ^ 331 N? 331 fS3T ^JT^TT I 

(2) I3r4t 3Tf35FTCt 3T33T 3>43l6 3ft '33~f3f33R ( 1 ) 3t 313^3 ft)3T3313^ ^T3H%HT^ Mrff 3t 

%3T^4t3^3p3T3^3ft3f<r^rd4f ^ 3^TR33TF^ W3%^33‘4l3^33T^4t 313f3 3ft3^HT^Zt3ft313f3 3T33T^^t 
% "4 HmI ^l4. ^ 3^?TR f3i3T 3TQ3TI 

TjJT %K) 3ftT 3 % 3FJ5R3 #t 3TT^ 3Tf33nft 3J33T 3>4 : dKl 3ft : 

(3?) feft 3T3f3 ^ ^JFt 3* FtRT 3RT 3T3T t; 33T 

(T3) ^ 3mt4f ^ *533 f%3T 3T3T f 3T33T WT 3Tf333ft 3?T 373^ Hv>u4<i1 ^ ff^ % 3F^ ^f 3*331 WJ *3f31eT3 
STO 3T33t 33*441 3TTO 3^3l4 4 ^cTT t 3F 3^^f33 333T^I 3H 3t4t 3Ff 3T3I 331 t f^RT% 

33] 311 


3339 Gl/2006—12 
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(3)(RT) 3TRRT Ri4R(4 fRRfJRR 3TRRJ MRRR 38 4‘ '3fr~ r %S SFR IrT^T RTTRR RTT f^’^R VJV 3RR R^ Rl4 % 

iRTR RTTRT t 3TRRT Rltf 3mm RRRT1 WT FftfR RV; TRrTT RT RR 4 fRRTf HfWfRRT 4 ^?T ^3R t. 
31RRT #RT % %4t RTT4 4 4RR THR! t 3TRRT 3far 4 3}facFRT SfRRT RpfaRT SKT r 4 R^ 3TRRT 4 ^fT l|3Tf f, 
44R 4 WI RTfRRRtf RTT RR 4fRR RR 3lfRRR4 RT Rt4rt4 RT RP-R RTRT I 

(13) ^RT fRRPRR RTRRT SRI ?TTf4T TR% 4?T HT4 RR SfRRT 44f RTR HFt r 4 RTTRI 4 3lf44fRR r 4 ^mRTT RRT 44 
STfatTPI R1 fafaRM 38 RR RRf 3IRT RTR|RFf FTR1 I 

(4) Tf^j RR^ 3TteRt 3TRRT rWrkI RR FhA^H FRfafRRR (3) R>' 3i^RTR ^t ^^^RTRIdR ^RTRT4&T 
^TR^RRT STRTfR 3R fRRT RTTRT f RRT 3TfRRR4 31RRT Rv4Rl4 RTt RFRPT^F TJRR : £R fRRT RT1RT t, RR ^4 4RT 4 RFRT fRTRT HP37TT I 

, ( $ ) RST fRT4t Rfwf) 31RRT R>4'RR! RR SPfqfw!^ *g^ RRT f5RI f 31RRT 3W TRl^cl 4 3?fRRT RRR RRT T3RRT 

R1^4rR W1 RT4 ^ %R 3TRRT <34*1 3TR1R % WI HlWd 4 FtRT 3T«^n RR^ f^RTT RfR7RT RT R^{U| 4 fRTRT 'RTRT 
t, ffrfRRR 22 4 ARRR 4t RTT^fR RRT RTT^fRfwi % RRPH 4 feTR 3lfRRTT4 SfRRT A>4 rR! RTt % fsRT 3Pfrf4lR FtRT 

RTRl‘RTTJRT 3IRRT 4lfl RTRRTT *t, RR4 M^l 4 RTFI R4 4 3RR^ R R^RK W ^STT RHT I 

RT5R RT7f^«J 

S ^tl Rt RfRWt 33«^I 3RkR[ IMHlfr ^ 3TSRU RTf^R RR RRT #1T ^I«TR[ RR1 RfRT^ f^T 

Rft% fsTRT R^T/RTi 3T*RIT 3RR %Rt R^IRTR 3T«TRI faRRlt fRRRR % TPRR % RR R^f RT^RI I 

31. RT3ft ^T "SR^, F?RTH 3TlfR ^ HRT c^R RT yfd^y 

(1) 3TfRRfRt, ^ft ^jNlfRR^ fRoflR 31MRRR, 1947 R 1^T7 Rtr 3T&f % 3R[RR “ 4>4+K ” R#f % — 

(^T) ■% % R>4Rlf<4l ^flRR 3TfRtRRR% 3T«f 4 Ri'4^R f, R fRRTt RR^T RR 37SRJT^ R^( ^pqf % !RR 

RR RcRR Riff T 3TRRT RSRR RRT T^RI 3lRcfj TcJRRT 3TRRT 3Rqsjj ^ 3RR^ RR R RRR RR| 
RRR^ FPTF! 

(13) fRRH R)4'RR1 Rft^RiTTR? 51«fsn RRRf ^ ^^ R^RR f^ RRR % 4i tR^ 3R?fR RR 3Tf?R? 

31RRT 1%Rf 4i TRR1TR1, %RT ?R R $idld 31?fRI fR--Rt fW, 31^fRR 3TR^| 3^RR)R ^RR Rff 
R^RTTl 

(2) RR| RRfRKl, RtRR^ 3?8IRI R? R7 WITR-R R RRR^RRT | R> RR^RR Af^RsId '* R)4 r»R” RT 3TRcn ^ 

R?! t ^ 4* ^ fofRRR RR RR> RTR^T^rl RfR R'T RRTRRf RRR 3TRRT RR R1 fRTRTR^R ^R ^ RR4 RRRT T#RT I 

(3) RR| RRNRT fRTRf RRff W*R R>T TTRRR RRf RRRI SfRRT RRT T^RT fSTRRR RR^?R 3fR rEtM^RT RRR r 4 R^JRRl RR 
3R3l4dl % f?Rf % ; RPR R?i ^l^fT %, R^R TPR[ % R1R fRRcTt % RfRRf %, RT^RTfRR) cRRPR, fR^RT 31RRT -3TRRR ^RR % RfcT^cf 

tU ! 

32. TR5fR^RT 

(i) RR| Rt 3lftfR)Rt RfRRT RR^Rlff R^R RrfRRRR ^4 3^# % fRRI fR^ft ^TfRR, Rf4fR RT RlfRRTRt ^IR aTTRtfRR 

tR>4l WR R» fRRffRIR 4f RT^R R^t 4RT I 

(ii) RT^t RRfRfRRR ( 1) ^ RtRfa 3PHA ^ Rf RBT R7^ 4t 3lfRRTKt SfRRT R,4Rl(l ^RT RT3R %#R RTRTR 
^PR R^R RT fR7 Rff RffR RT RR% fRTRf RT RR ATrfl^TT R^f RT^RT I 

33. ^ RftlRfilO 3MRT RR^RTTf ^ RTRR 4 RTTRsfR? 

(1 ) RRI Rt RfRRTRt RRRT RTRRTR RtTR SifRRRfl RR ^R R^R RT fRRT RR| RWRRT^ RT fRRT^ ATfRRRR fRTRi'H R#f 
F^RTi RT R^ RRPTRR TRIrK R?f R^RT RT 3TRR R- : >^ :f RT 4RT Rt %Rt 3RR RlRRTRt 31 RRT RRRTR ^ R«TH 4 3RRTfRR fRTRT 
T1R) 4n RrRTR RTTRDH 4 HTR R# RtRT: 

RE§ R? 3R fRfRRR fRT^f 4t ^FRfeTflRR R1 RTR] R?ff #n : — 

*' RT) STfRRTRt 3TRRT R4^10 RT 4 rt % 3RT fRRTT 3#?RTTff 31RRT RRf'Rlft 4t 4'Rl f R^r| RT RRrff #T ^ mm R7 RT 
iRW ^ffRR ^ 6ld Ff ^ 4 r> RH 444) 4rs 4f FT 3MR< ^T^TTR 4[ 3TTRTfRTR MRfvi TR fR3ft 3fR 3f4\'TRTfTRT 
, RTTf^ RRRteR; 3fR 

(13 ) 4rT 3Tf^TR5TitRf 31RRT RR^RTflRT RT RR FRT 3RRtfRTR IRRKR RRT RRT HR RTRfT HrRTR pflR>R RRRT i 
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(2) (HT) H?l i Hi 3THHT =b4H[<l $HT%fHR*t 3TfWT^ 3THHT +4 hi4 H?UcHSTHT 3ra<H8J ^ HHTH FTFTHR 

UHTH%SRT^fH^ 3TTHFiR 3 H^HT F4 % fatr TTHl HT HR2T HF? HT17TTI 

(n) j htH h! atffefHTRl sthht +4hk 1 fHRflm3 srfaHFtf sthhth!hthtr<£ f^-qwminf^R 
HT<^ 3^fi)<^|(| 3THHT ef,4^I<l [q<^ STT^frSR eft felX H-dl HFf <tiVli I 

34.3T ff i m ! 

H^ti? jsif^'hlO =T>4 '=h{ 1 <tH> Hi 3RHpT 3?H^ "TIHT il RHfHH HIHCl) 3TH^ fedl H>1 HgA % PdR f°fv41 3-*4 

3TfHHTRl HT H?lf jl^Pd* ITT 3RH HTF*1 TTMT^ HF? FddIl"TT 3fa H Fl StfHRl HF TO Hrl?n1 

35 .'^f^r . ! 


^ Hi 
R fdfH «Hl4 


HfHHFlt 3T?M HRMt HitfH ^ifTOft H?t ^ 3T^T ^ fiRT fHRTl 41 ?HTR HT <^H H?1 ^fcl % HTF^ 

^TR HFf 

HRHT HT R^T HFI HPtm I 

36. HTFHT srscff <FT ^HR 

SffHHTRl 3THHT 

(HT) RtH tHRTl £h 3 f^ra TW Hi 4^c[ Ft, HFT HF RH 4 HT^HT 4 h, 3ftHH Faff (^T) HT 3RH HHTHf 4 HHfHF 
, rT^ fHRTl Hi HR£T HF hIHTHTRR HrTH!; 

(TH) 3HHl %^kHf^RTl 4faH 3THHT SRT HFT^ Ht 3TOH RfI RRTT 3?R HF HTHHHt HRRTT % RTTHT 

H % HTRH ^ 4 44 4h, 3ltHH 3THHT 3PT HHF*1 HTT fHRTt RTF 4 HTT^ ^HHTH H FT; 

(H) Hl4'^(d c F : £HR HT Hl<;«h 4 h, 3THHT 3RH "CRTHf H>T 3^441 FFl <*4 mI; ' 

(h) h? 1 ^1 Ficm %h! hi4^Pt4> wct ht thIthf hfT fRtt i 

'TwYdFTO! ; | 

3FRT H Fl ^nrt cf?T %qpTf % ^ 3TIH^d ^ ST^hIh HTRT t, HR 3fR TWTT, HT t) 3 tTh^TT f RFT HIHRH 

HH '5RHH HR% fTHHT 3RTHT H% HR HHRTT t HT HHR HR% H»1 H^hIh Fl HTHT t I 

JL, 

37. HTR adTIr^ ! 

HTT^ 3TfjrHRTl HHHT <^4 h|( 1 HH4 RHHT H7 fHRH H%RT % 7TTH h“R 3c 41^H HTT HH^ fTrH HFT H^HT I 

fM«l*<Ul I 

FH far>H % y4l^H%f^‘ 4 #TR?4l4d M 4T'9fcH^T: 3THHTRffHrR^cT: Xt4 R^m^IH HTT^^THFR TTTfHR t, :— 
(h>) 5*ih1R<+> rrt! sfR hfr, 

(T3) 4li RTF Hfl HFT HHHT ^T^TlH, 

(H) HR! tfe? 

(H) cpl| STS'Trffa HTfFcH 1HT3PTT, 3THHT 

(F 7 ) STHra^lH TTRIRhT, 4lRsl+ 3THHT ^R-HfeF HTH ^TfF HTT HTH7R I 

38. ^TTffcrot | 

FR,3T«1TH % TJcNraf Mwfl % ^Iuf % iHHT, SHIT ^ STfHHTRl 3THHT HT4 hk 1 ^T Rrfwrf H5T dcrrNn HTRT t 3THHT 
f 4^TT, 3T^TeTFT HHHT tHf^RTFT ^tIfT t 3THHT «fHT % f^cff % f^H ^ifd'HR 3THHT SR^lf % yfd^d HRFT t 3THHT 
HH HTT 'FPf HRFT t 3THHT +<NK % fHRTl HTFf % t^TH 3Wt t, ^ ^1 TTTPWHf 4f ^ %Hl 3THHT srfHHT HTT FThI 
Finn I 

1. 3TfyHRfl 

(Hi ) ^1^ c;u5 : 

(I) RrkrHRHT; 

(2) RTHhI HHTH RfFH HT TfFF ^fSHT fTHT T^HT; 

(3) H^RfF TlHT T^FTT; 
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(T3) '9$ : 

(1) cTTqRRT^ RT 3TT^T HR % R7R*I ^ 3Tlf«fa> ^#T RR ^JTT 3}RRT 3TW: RR% 3 3THRF ^R 3RR TR7R 3 

^IRTJdft; 

(2) fHRdf RsFR RI Rd 3 RRft 3T«T^T fRRdf 3dHRH; 

(3) 3rfRRtf TfalfR^fd; 

(4) TtRT R Rrafepft, Rt HTRl Mrr t<3 ^4tnrcfi -TfT #ft; 

(5) RR^fd I 

tWVfW<*J| : 

RMPdf^d R^t RR Mwi % 3T^ 3 TTrfer rr ^\fz 3 h?T HHT : 

(1) to cfiTTfar ?!, 

HT^f % RRTH RRT "41 3{fHRr R>t TTRT #TT; 

(2) <$jdKte m rr} 3 3trfr fm % 3 rhr ht fRRft srfeKt % %rh ^r rhr-hh r <*rrt hr RtRR ^tftt; 

( 3) Pts^il 3rft|ct,|<| opt ^TxjcU 3}RRT HR Pj1*h 4> f^Ttr Rip f^RK R><} % fdTR HTR ?} ■HRdT f', RRMIMH RR4 hK 31RRT 
RpRfd r }rt, htrj ttrh r - f^R rjt} % Rid farra? faR 3 trRr tttrt 

(4) HdtHfd % f^na; r^mr sftw strrt ^rprafw nflFHTaff % feRT#^ % rr rr} arnm % faR %r[ 

3TfRRRCl a} Mc^l^lfcl R} Ply'll 31RRT THfHd a><il; 

(5) T^?R ^SRIHRHT FJHrTR W\ R RR} RR Tt fa*} 3TfRRR7t R} ^RRRRRTf fdRRR TpgRT HR H7 HrRIRciR fRiHTtefT 
% RTR, ^ RR 3^d< }R RT HR % 3h 4| j 4 flH^l "^TR RT RR y^ll^PlR c bK TT ff ^ ■Rt 3U}> JRTRTTrf "} 3T7T3fHd ■ 

(6) Pt)^il 3tfRRRf[ RR, ift Ir>*} ^TR TT£ RTHR H7 MfWlSRHtH %^TTH RT 3RT }' 3^HR>1 Pl^P+d ^ff[ wf' ^TT ^Rt HR<=Tl^TT^f^T 
% Pl4IH<t) PlMHf ^TT 3ai^m % 3^RR ^R% pHWd ^ ^ ^ RT yrMNcfi; 

(7) 3?feRt ^ yrdPH^fcW T 3TPTI ^3R f eft TJeT 7RIRT R 'TRl^TdT; 

(5) 3?telf[ ^TTRT^ff RRifRi : 

(^) %Rl TTf^T % 3RRm % 3^TI^T 37^ ^ fr^d %Rt 3?feRt ^f[ RTf 3Tff^ % RFfTRT ^! R7, 

fdTtr fH<joKl fdRTT RRT *1\ "STTdFf Pl^Pkl dFR.wf' % 3TJRR ^7# RFdf; 

(aa) atd^fd^f^ 3TfTO^^TRTpf^RTT^RR^^% 37^RR; #( 

(R) RFT%RR^' : 

RT3 Rfd V3 fdfdRH %1 %Tq-7sF^ (i) 3 (iii) ^f^fdr^l^^T^^^FTI^aRRTdTRt, TT^fRd 3?feRt 
S71% fTO; ^t % fRfed TjfRd f*H d!lj,d 3fR 15 fddf RH 3R{fRT 3^ 3?8RT ^ RIRRR 

yifV<t>lO % 3Td7 RRTR dR RriRad RRFT 3R^d RR4 RR 3^R f^RT RI<R!I ^ 3ffRdRf[ ^RT yR^d I^BR "«M14 «PTH RT, 

Rfq i\ t 3R^I RTftd RR^ R^[ R^TR 3TflT^ fWR fdRR Rm^RT : 

RT^"R?f^c5RR d u S oi-'li^ RR «bl^ 3R^?TTRTTSJR 3Tf^TcHK-Cl % 6ddl^R%'RT ? I RiRan R fdRT 'cfli^ii 3^ 

fdlfald ^R ^ STRtRRR 3TfeR[ ^ f^T WT % ^fTd %TT ^ 3R^?T RlftcT fdRR ^ 1^1711 3^ WTR ^R ^fTTft f^FT^ % TR% RRt 
3TT^rR 3q8RT[ STRT'ff RR TsF^R RR^ 3fta RRTR RR^ % 37R?R it : 

RT^ R? Rt 1% =hl^ did RRH RR 3RR5>RR>dJ t' Rf^ .* 

(1) ^ RTRdff R Rfd RVdPRR f'R<5 R1 FI RffdT t, Pd^IRd 3TRRT RT§TTR‘ J ft RR eF7T% RR fTTdT R^f TRRT t; 3^ 

(2) 3?fwftRjtRT^Rm3TlRfe-5#fR^tf^R^R^^ 3fR^ chdN|<%f^f^Rl^^%Rft 

R>dl RRT 3^7 „ 
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Fit 4 ipr, FTSSF FTpRFFTT, 3rfFFTT4 3?4 FFF'il! % FFF 4, 3T«TST FF 4 FFiFT t 1% 4 f4tF 
srf^nfr 44 f>4fi0 44 % fff 4 fsjf ftPffff ^ ft f4tt 44 ff 44 % fFr^ ^ptpt tt ftM ft fihrf ftm Fft 3 tTt 
foUm 40 4? 3TF4F FTTF FR4 f 4 3TfFF 3?R FfFTFT 41 fF 3f 4?T % 3MW TFt #3 3tf4FFF % FST 3 ^pft I 


42. WS? yftRUii, 

|F PqPl4Ht 4 Ffafd r*«1 slid % Ft4 Ip, 4t, iFRfFTlTFF TFFF FTRJ, lf4t ^61 FF 3 hk1m FRTTFT f 1% Qpif brf^T^fTRt 
siffi F>4-di<) ■frt TrfsF^rarf f>t 4t4t ftft fft t, 3rsrfc^ ; — 


( 1 ) 


^tft ff 3f4f frttft ftm t 3 tPfftrt 3?«jft f>4fr1 ^ifFm aufer-qri ttstft t stfft ff 4 srofe 
FiFMT fFRITt 3TFFT wt 3TRtFF?t3fo3PP14TFY*rf5|<T4TFTtFFR4FTt 3f|c|$FF>d! FRft^Tt#T% srfFFTF 


FFFT 4*4^ I fl Flff f, 3TFFT 3TFI, 3?tF$T FTt TFT 4, 3TTTtFt Fit FtF fqpT £RT TjfFFRFFT FF 4 FF? Fit ^TT FFFTT t, 
3TTM F?t %F 4 r4f *TTF ^JTT 3TFFT Fdidl 3TTF4T 3?FFT 3RF ^FT FTpRFTFT fFFF> - l 3FFST 3 Fj4TFF f 4, 
#4 FT FFRTt t; 


(2) Ffc f4f ft! 444 ft 4tfr fr4 % fr, ftPfftt 4 Tt^e t 1 ft 34fff4 ffft ^4-cjkI % fFTTg st^fttfItf 

FTRFT^ FTFt FTI FFF^RFT FTFRT FFFT f, FF Mf -Hdidl 3TTFtF ^FFTTpl 3RF FTfFFRM f 4 4 3?tF$T W 

4 im-im ft 4Mf 4, f4 ttf 44 % ^ Irf^ tt^rt t fa fft 44f4ci arteRr <%m] FnfoRt % f*m 

^ 3TFft ^T%F. ; 


(3) ^ %^tFTTfT^RT 3 f 4FT 3?S^1 ^TF 3RF FTfRFRFT, ^TTT%'FFTRI Ff, TTFFT faFR FR^ %FR, TT8TF FlfFFF 
TRT f f^ TRftRT Ft 4 ^ 1 K 1 % tFT "«5 STJTfRTfF^ FfsFFT FRTF ^TfH ^ fafHFF % 3 TTRfe ^ 

fSfFFftF ^TiF 3TRpF F ? 4FT FT! FF^R %^TTF «d4>dl 3FFtF ^RT FtfRF 1%Ft oirf^T tM ^TT TTFh 4 f ; 

(4) ^TFF 3TfFFFRT 3TFFt fTF^ TT^TF FrfWTl FT^cT FT^FT 3^R FF RFT^ F^TF FlfFFTO ^TWt TRT % 

Fd4idl 3Tptm F^t 4#F11% FFf 37TTIF 3TFRT 3TRtF(‘Y) ^FI 4t FTFRT Ft, RFR % fRR ITFR fFRF ^1FFRT t 3pR 
f^PdMM 38 % Fd4~d d u 'S('t) FFTIF, 'FTF I WHF, Ff4 F 11 ? 3TFFT FFg(Y) FT FRFtF FF^RH 3FFtF f4 TTF FT 
fFFR FR4 % FTF F^TF FTtWTt fdufF ^Fl I 


W^hRFT 


34wfr 3T?TRT +4^ WFFFf'FF^FHT^TFRTFfFFTT^^VNK fd^KUT 3#7fFFF, 1988 Fft FRT 13,14,15 sfR 
16 4 FfTFTfFF 3FFTTf*RF FFTFR FF FF4 fel f 3T^T FTT^ 3T^f%RT f 4RR % fFR 3T%mi FR FF F FF4 fFTFI f 3T«TF1 3T^Rf 
FFFT *W FF^FF F 3TFFt FIYwfI FF f 4R1 fF^TT FFFf FTfFFFt FF FRtF FFt fFFT F I 

43. foffdFl Fd FT «fd4*l 

^ % FFtFF 3TffeRFTF 3TFRT FfNtRI, F^TF FlfF^Flfi ^ ^ 3^FfcT % f%FI FFTtcd ^FFTFf FFf F4FTI 

44. % FT^ 3T^TTFf4^ cbl^)| 

(i) FfFFFF 3W( t 4^I<I ^ft 4)<NR % 3TTTtF 4 fFFRRTFfa t t^FF Ff^Ff^Ff F4 3F^ FTR FR # t FTf 
34 ffI4ft ff arrg% fffi^ 4t ^^ifPh^ wrrt ttfF f*f ttftrt frf fft ff^ fff 4 3tYtf FT^ff % FiftF ff^ 
PFr?lM FFDR 4 ft 4 FRT FTFFTI ^FT IFFT^FcT 34w4 3TFFT F4FT4 34Vf14fT f4 FTTRF 4 ix 3TFfF % 14 tR fFRTt 7 JFTF 

F% %tfFTF FT3f FFf'4 T n ; 

(ii) 3TfFFFF 3TFFT *4 fk 1 fFF% 3Tg?TTFfFFT FFpFT^ FRF4 f 4 F^ f FfFFf^FT f4 FR4f FTt 4FT 4 FFf FTFT 
FfTFTTT FJFIFPH^ FFtFT^ FFRft T|4t 441%FF4FT4«IT^TFFFTiFT FFW FFFF FF \ ft ^FTcft t 3% FF FT 3tfFF 3TTFFT 
FTftF^Ft^flFTt I FFpFF 34FFTT4 31FFT+4 fi 4 3ffFFf4 FTft!FTT4f%FTF4cR 3fR./FFFT FFFTRTFFf F4FTI Fr4FT^%^Tf 
^3ftjC34FF3TT44f%FTftFFt4FF?FF4FIPd^PdFnF%^FFTF %f4F FTFTFRFFf fFFTF 3 Tf 4T^ %4t4tFF^^RH 
%l : 


fF^TFTfFFFT "f|t3ftTTFFH % FF^FTFT 44 FTFRF 4 f iPd^fF RTF, 



34FF4F^I% FTftFFt4 FF> 4 f> f^ FfRt ^41 FTTFIFF FTF FRFT FFF FT^TFTlft % 3tfFF 3TfF?T % F^FR FtFT I 





[3T3III—1SF3 4] 3R3 3fl WT3 : 3R33R3___15_ 

45. 14 w h 

feft SfftRPR) 3T33T 4)4^l(l 3ft HSR Tnfwft 5RT PddT«ld f3RT 3T R3 kTT 11 44 Pdd«H % ^TH, 3#RFKt 3133T 
3>43K1 4t4 31* 3RJ3R TpTRT 34 3H F3^R #TT: 

1. 3^ftjo7rft % hihc^ ^ : — 

(*») 

(1) PH<rWH 43?^4t33^33^4333iTl/3 3ft3Tp3cbKl PHd<NH 3ft3T4ll43F4^TF 3T3T| ^feft 4t W1 

Mt^ti 

(2) j3T3 3ftR3f3%fa3:— 

^3?) 3^ W3 4k gKi f33T3t3?34 3ft *rr?ftt 4133^433 3H1/2 kt3F ^33F41k433 3ft 3TltlI 4 3?4 
4 4t?T3TI 

( 13 ) 3f3 wg 1k4t 3tf4 sjtct 3ft 'srrcfr t cfr m& #r 3Ft4 3f f^R ^ 433 3 rr 1/3 afa ftcfa* 3ft 7ft 
3T3fa 3H1/2 1 

(isr) **4 

fnd^^#J^R^% Pd\j > r^*l 343fttfP4«+< H$ J ll^ 33T33T3^34f33tFRR34f^4333*'4^f3risR3 
(30 4r33-HR3 (i) afo(ii) 4 P^Pdfe 3?R3T^34 31 3133T ?4t 3ft % 3TPV+M 31 3T <33T3T 

l^NJTW 

1 . 3ftf3lft % MIM^I 4 :— 

(30 

(1) Pddkd £ 3?4 did 3^3343333 1/3 *rt +43K1 f^'^R 3ft 3l4lsr 43?44TFT 3T3l4 3T3 fk4t 4t 3331 

3ftFtl 

1 

(2) 3T3 3ftR3f4%14R :— 

|. (30 qr<k3 4fo5RTf33T3t3T^43ft3Tfttt eft33^433331/2 i4 3F 343Flft P3^33 3ft 3l4lg 4 3^4 
4fTFT 3T ; 

(13) 1^3ft%W3R^4333f4f3*Rfl4 *IM43f33+43Kl 3T33I311%t%4t3f3f3f33f %33RT443F? 
f^; 

(3) 3FT"313 «(I5<1 1^441 'SRI3ft 3T(ftt t - 3ftl333 y.441 FR Pl*3>431 Hgkl t’ 135“ eb4'dk1 31 ^efcdRl 3 ^cil 4 il 
^ ^R^3?tit4^ 3ft3TfR3ft3R^^ ?5: 3#ft 3T33T133T33 % 3T3 ^ 3ft % 3T3 3t ftt 3T3 4 
Ft, Sfftl 31T FT3J3 4, *13 W3 4 44 4.43K1 3T33T 4,43k! % Pfcuft SI P3f3f3 % cbRU| nftT ft Tjft 433 43 
4)311 

(13) \%rit 

|fd<ri«H 3ft 4^4 313f3 %f3Rf3?t3 3rTt 3ft ®l>s3><, H6M!^ 33T 33T 3R3 *T3t 33IflTR, 3^ ff ^dH 31 4fffl3i 
^3 (30 433-11*3 (i) 4tl (ii)(3T) 4 PdPdP^ t 3T^3Tf RT 3T33T |4t 34 % ^"43lf<4t 3^ cTP^^O 31 
|wTT3TWn: 

33^3^ 13> 3>t| 37p33)l(l 3T 3Rf3Rt 33 33^ ^pTRT 3tf 33 ^J33B 3T3T 3R4 333T3 3!ff §)mi 33 33T f3T 
(3? ^3 3333 3ft 3t33T-33 d?7 3RT 43T % f3> 3^ Pb41 3R3 Tt33R, 3iRt3R 3T ^T33T3 4 ‘TFT <d J ll % : 

3*RJ 3F % 3f3 Pd^3d 3ft 3T3f3 % ^RH 3?tf 3Rp3Rt 3T33t 3Tp33f43T 3ft 3^ ^4 3R4 % 33131 
43Tf3°r3 Ft 331 Ft <i^3)l ^^iTd^Pl 3ft dlO<9 4 r 4 3ftf "(J3RI33T 3?t f^3f 3TR3TI 

46. ^aH ^awftra^T nm.g mmji 3ir Pi^u m 

WT3lfeRt, FFWTFt WTF3 3JT9I3 ^ 4t 41W113T 3lf331Rt 31 3>43HI ^ TJ3RT 3% ^(tl‘53 3T3f3, 1334 

3F pKrif«ld 3T, % f^ hRci(«>m 4|, "3t "334 ^ Pl<ri3*i % Ml*3 t3i3T "fl3I, % 3t3 313( 3>I ^Idld f3>3T WRIT 313?f 3fR f3T 3f4 
Wl 3lf33JRt 3^3 1443 el3l t 3t 33^ 3f4t 3^113R? WQ7TT te4> 3313 4 3lf33Rt 31 3Rp3Rt 44 34 3^t 

3T333R4%f^R3R3'#n3%3TI 33 3?3f3 P»w4> ^CR ^1$ 3lf33^Rt 3T 3>4^Kl M33T#T t t ^t %I WT 3lf33Rt f^T % ^t 
3lf3c!4 7 43T3f33T3R33T%?34 HHI ^1^11314 34 4313ft 4 3Q13T 3 3R 1^31331^ I 
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47. 3Tffrr RtT 3lftI9FTT 

(1) f^ft 3rfwft ^ ^nfr f^rft 3n^r % ^ frti *rt ftrff ^ 

FlfRFK^ SR $ RRTf^R 11 

(2) 3R^?T % svfcl aft afrft TO #1 RKfa £ 45 f^T % *foR farfR*R 48 4f Rfcfa STR^fa 

RTfaRTt % rto T^^t^mprti stMr RTfaRRt 3Rta ri fRRR rt)rt 3Tf*WRRcy: 6 r#* Tt 3Rifa % Rfai ^rJekt 

RRt R^TTT I 

48. tlT fiRMfl 
3RTfH: 

(1) a\i % RRf °Ft ^TtRft Wl 3?WT^ RT ^rfirfcT RSRT RTfyFRRt f; 

(2) 3RRST % RRT RfUpft ^ 3RR STfwfl Tlf^RFJRt 11 

49. SRftcRRft 3TR8TT 

3hhI d % f<rTi< Pi«—ifcnHsin 3TRSR3T1 R^I m<rR fRTRT RfRRT : 

; (RO RFMldd #1RRTTR 3y|<R>jU| ^JRT 3yHM^chf^RRR7 3Tf^ 

iPfU 

(fa) RRt RF^jf fRRTR 3fR RFR WR RRT RRR 4' stRT; 

(R) $U4 3T^f^JcT RFR faPlR^d fMI; 

(R) RF^yfRRRR^R R PH^I+f RJRtfRR RFt RTt ^FRft I 


3RRTR V 


RtTR 3ftT 


50. <4^ 3fU ^<4 IftRT 

?R rcrfH4HI % RTRRFtf % 3}*RRR R?R 3ft7 Rvl f<*Rft 3#^Rt RT RT^RTR RTF RRT % 3]R3Rd R FRF sfrt Rc^RTRFft 

% 3Tf?yil RTR[ fFRR R7t R#1 % ^RR Ft Rf 3 rT % iRR ^R #t t 

51. «inR<l R?T TTRR 

(1) ^TffsFRf! SrfRRR^ Rft ^ RRTR FTcft t 3?R sfR R^ RTT #TT RRTO Ff WRR1; 

(2) t^Rfl^^f^3Tf^T0RT4>4RRt ^R^W^t^^RTlf^^^iRIJH'^cTRnsrR RRR 3fR RTF RRTRT 
iff ^IRd; 


(3) T$ 3TfR^>R[RT R>4RRt%RlRc^4’ fRRR?l RcTIRdd %^TR^ Ft?lt f, %d 3fR H%TJrg % 3RT^f^TR RRTR1 
^1 ^1(4,4 i 

52. ^PT^figT 

f^Rft %4HM if TR cjdHRH % ¥?^ WT 3 RRT ^ 3Rjfa % TR ^R^g; ^Rft : 

TRR| Rf 1% 3TteRt RI 4)4^Kl FR% #1 RRRfe RR^ % FIR TR ^ -q^4 FTt RFRlt RRRI ^Tf %R^fe 

3yief<fl ^Vll, t^TR RFft ^t^^ltl' 


3R2TRIVI 

^<i<0 3ftr *l4ugU| ^T RRR 


53. % dchM 

; ?4 Mrm)r % wrirI' % st«i4r syfHnrt ^t pHMfdRsid trbr %f?RRR#TT:— 

1 (^T) 3h|«+> r<-M<=*-> ^3<i] 

(13) WriT^r 
(R) ^RRt^Kt 








[ vmm— 


tl 


RRR R5T <MM4 : STRTRR^ 
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(r) wrtrrrt 

Off) l^ an+PfMcb 3*RfR?tR sf^r 

(r) \ 

54. R*JTRR%Rft Vlftfcl RIM yifaifclfi 

sg?2t ^ R>t ^iRw^ii R8RT RlfRRJR^ R?1 l?fRt I 

55. Tg3^ 'ft m i RTRTT, aqfa^Tft^T 4 F>Tf < l l(l Rft RUR T *ft?TfeR 

ROTtrtfaRnfl%Rraitf^t i 

(2) fa ^RT RpRR W^{ ^ RT *g^t RT RR RpRRRft RT 4>4RRt R^ Wi RTpRRrttf 5KT RR4 RT RTRR ^iTRT W 

RRnnt : 

RT^RFfoRfR^RRRRpRRRftRTR^ Rlfl 
% frTR f^R RR <RMffRR» RT^ cpf qjq jffRl | 

56. Tg^^iflTO3n^RTf^Rfrt%OTWR 

S|4d) RT RRl 3frf^'hl<l RT «t>4^t0, MR dR 1% ^«h fq'iOtl ST^RRf 4i1^ ^|<1 fRTRT RRI sfl, d4t TRH RT -R^dl RT 

rtrr 3ttrrt qfff r? sg^ rt mt% ^ tj^ ifam rt i 

57. fNcTO^rmhr 3Tfir^rrft ~grr ^ r4^i’0 % f^Tq; {4 )r>i 4 Rjff 

Pid«i'if^tq srfiichiO rt Ri4-^i(1 r>1 r?Tt? ^ddi r^t Riff R>t MTRRt i 

58. 31TR>ftRRf> 

(1) 3Tfwfl RT Rv4'RR1 RRT %#ST r 4 3 Tjft MP<HP«RRt‘ RT 12 RTT4 ftRR R$ 37IR>ftRR> sgZZt rf TTRkIT f: 

RTrI R5 fa RR? RTT 3 RTT fol 3 3TpRRTRTt 3N.IVH R^f ^MTTTRKftt; ^ 

^r^ aftr%x$t %rtr 3Mrt$ f^ff aftr TfRRiff T^^ wf fai mtrmIrt rrt rtt3 

«1<S e h< 5?: f^”l Tl ArfRcb ift 'iim l 

(2) feTTT 3TfaR7Tt RTr4ri 4 RT*^TTRft ^RT%RRR-%$^T r 4%^RH 3UR>PTRRT ^cjcfciVI ^RRc^Rlfft RT 
RTR%feTR R^TRRRTtRTT* UHljJMlfa** 3TTRTT RT T#?r4 #*T I 

(3) (jRO 3Tfi|cFRt %RTRrf ~4fcRftR*f^ ' 3 ' R% gR I H^I eft 31I<6PW ^ 3RT^ ^4R R ^TRI 

4l^ 4 I 4 ^ «iivil 1 

( 73 ) %imd ^ fsfRft ^ 1 ^ -4* 3*r% ^RT Rft M 31 1 < 6 Pwf?2t RTT R3^T ^?R "'R 4tRRt W?3 

R RT<^f^cj %3TWRRRnt IRF P^Pl^lM 60 R fR^ffRl RTR ^RRt fggt #RT3Tf % ^Pdf<3d #fl I 

(4) 3R^fw^ -3RjERT^T-P4Pl4M (3)(R>) 4RRTftqfftflf 4PH4H -62 % 3RRt?T tt \R RTR^F3^ 
fqPl^H 63 % 3T?RicT HRjfR sfZZt % 3lPdP<«W 3RR MR R?t % RTR R?ff MT Wtt\ 11 

59. Iq^mltiehfT ^<«0 

(^>) t^xi f^TRRTfci^mft<«hK ^<jl1 3Tf^7R Rit MTRt % 

(1) 3fTfRRRTtRTRRfRRt^zlR(^RT% 11 1^ % 1^ %f^RTR^ RR^ : 

iR^R?%^RT% RR7RRRT%RT %MRlf^R R^f eft RTR%Rt I 

(2) 3faEKtRT 4>4RKl Pr> 4) RtRRR RR^^RT 3lPS l d P<^M l Pfc|4>K ^ eftR^RRRRTRRfR <^r 1 Pci^mfR^R 
^gl R>T RIR FfRl jl 

(3) ^<££1 RT Rcrl'l RTef! 3rf«leFRt ^^dl R^ 3TRpR % frTR ^Jtl MPdfeRT RT^ RR ?4><R I 

(4j 3|l iRRFRT, 1989 cRF=pf 180 t^Tf'cTRTRTt 3TRfR%fR^RTfR^R3lk 1 ^TRRRt, 1990^ 240 fdR^ ST^RT 
RR^ RftJc^lPR^K ^ddt RfRR R^ Ml RRRft t l 


3339 Gl/2006—f3 
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(TST) 

(i) srfWKt FT 4>43ITl SKT Mmi 4H7T 4' R'jF 3TT%?F cTTTlT3 4 F3T W ^ f^y Fm^FT fm cTT4t 3 4 
3l414cT 11 

(ii) f^TT ^5TT 1 % ^Tt ^T-I^T^FT (TI)( 1) 41 ST^fl 4t ^TT F?t 

FTBl t : 

ft^ Fzf4FfF wj 3nf*^Rt t f44Bi 414? 4 ff ^ffr «tt 41 f? 3TF%f44F4 sfTsbt 4t ftort ft 

-H '+jtiI f i 

60 . tffarft 

(1) F?4f STfFFKt FT 3>4 fr1 %41ft 4 ^z44fsSFtf ^4 3TftTR 4 4feFH RZ4 FT? f4f 414 faT4, F?4 f%t45T 
f4 41 *fr 4 4tr sajtri i^ 4 f^tf fFH 4* 4i4 4 i <41 htfttI i 

(2) («f) w4^rr4^n^?nTf4^^^B%4r^T 

f4 41 41ft 4 ^zt/^fs+d ifz4 4 4 tt 14b4 ff fzg^r f4FT fft 11 

(T3) 41ft 4 ^jt.^fssRT t^ct, fm% 344*41 ft ft4ft4 4ft frfB fh ftht t ft 4ft 4 ?fft ff 44 ftht t, % 4nj 
4Flf4jfF 44 TFFTFF 41 FTTtT3 FFT RFH t |4 4 f4?t ftf % feR 5/3 f4r 41 ft 4 hft f 4T 41 aFJFfa 41 HTTRll t 

(f) hf f44t ft +4xn0 41 4 ft 4 thtft ft 3t4t<t f4FT htttt f ft 4ftf>ih 4 ^ 41 ftf! t tr zb 44fst 

W z4 4^ 4 ^fer t FTZ^TJcF Flzlt., % FRT FTH 44^7 FT? % 4cT cRTFc4fT 

■^4 ft? 4 s/3 t4r 41 ft 4 44n4 ^z4/4%fh fr4 41 hft ff 4 41 sr^Ff? <4 rf^t! i 
(f) rft s44^k1 ”41 f>4fi< 1 34 sr^Bfr^ilr? ft f4n«R 413Rf4 41 fTft 4 ^l/4fe3TcT r ggl 4 * 1 igz-flRTT ’ * 4> 7FF 4 hmi 
FFT, 3TOl 41 Ft 4 ^/FfeFH 4 7TZ ?4 FT HH 4t HR 3 t4t Zh4t 4ft 4 WgT/Ff?3HT lg|t 4t 3tf*RHF 13 

fF3 % ZfUfFtF “ *fZ-14*F'* 3RfF 4 TFT 4 3HTT?F FFT 4 FH IZFT HrFFT : 

FRg F? f4 4mi4 ^Fl/4fe'3»H lFHf : Hjw 4 Zf^FFT^l 3TT4T TTOT 4 ft 4 4th 4fFF 41 ■FT THHT f : — 

(i) 3tf43n4 'ft 3t4ft 4 44n4 ^4/4fg%n ^4 41 sr44 4 frh ff4 41 ^jtt 444^4 urt ftt4 fit ftf f4tt i 

FHg 4 f 34fft4 ft f4ft4 ftf 4 4^t 41 4i 4 ft 4 '4t4HH 4 f44t 41 fft 4 44f 4 ^ 

•qfTHf^TFi FTH 'HR 41 3 ^f 4 FB *T< F TTFHT f f4 ZTT4 i #Rr4/4fFF»c=! TfTHT TFH 4 4 ^4 3144 41 t4|4 

: F3T Ft Hicrifl i 

(ii) fff <4 4 '4ft 4 ,4f43>H ?|z4 wolf'd* 'mm ft 4^t 41 hh, i 

(iii) 4 ft 41 t41ff 4 f441 t4f4fTTFT frt hit! 4r[4-T!i ffht-ff ft^f ht4 ft f1ft4.'414hh ^fl 41 tft ttf41 11 

( iv) 41 ft 4 /4fFFHT ^1 41 TRTfH F< f4i 4 ^?T FT 9H 4 F^fFT 34w4 FT F.4 f!TI 4 4f? FB 3TT7TF FF FFFH 
FF FT^F FF4 4 fcH? HF THF, i t 4 3H! FF F^Zl FT FH FFF 11 

TXT^tFTTFT : 

1. fF5f ; H41crr4® fft34w4ft m v- 4 h 4f4f>'^44 20 f4r41444/4 Pff>z^1 fitftf^tft 1 441 
iso fFF FF' 4f4r 4t hh! 11 

2 . 444t 41 ft4q 4 3#tftt4 ft f 4 F- < f -- "-T 4 FTFfT ft FF 4 THF 20 4f 4l 4lFT4/4fFFHT FF FTF FlFT I 

j•■ 1. WHMMKFI f^zl 

( 1 ) "44ff4 ft f4ft 4 4t swtfttf t 4 4 4 ztffI hf ztt4 ftb 44 tttfttft ^z4 hffft 4Tttrhf 

.; 41 4ft 3RfF 4t *fh 4 tt4t ft4hf4 sitt 4ft 4 z4 4r ht44h fft frt htttt 1 1 44ht4 ft f4ft 4 414^r 41 

"1 TTHl TFTTTFiTFT ^§41 4f 3RfF 441 41FFF 90 f^H FT ZB4 t 4fT 41 TfflTTT 3RfF 4 FTTR 360 f4l 4 4144 : 

FT^ FT? f4 THTFFTfFH FfrfTFfFFT 4 3T^«T FT? 4 3TfTTFT 4 f44t ‘4 ff41 FT f4ft 4 4l 720 f4 4f 3 t44 cHT 
3TTTTFTTFT T^T 3R THbcTT f : 

ft^ f? 4tt f4 3 #hftt4 ft ff4<4 41 ^tfH' f4t4 4 ftfh 4 44 4 3T|4tff 4 zt^tst z4 720 f4r 4 ftf zrttftht 
■^t 4f[t fit ttfht t 4rr 44, 4 ttt 4^ thtf, frrfeF 4 tb 4 f4ir Um fhfi f 4 44n i 
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( 2 ) R$R yffU«blfl 5 R ftPrtiff 4 3PTRT iRRRR 3^^TR^ SffRRiKtRT +4-410 R?t f^F^ft $FR R+R+0sgRZt % 
RN R1RR% 3TFt 3TRTOTRJ1 tg^st 4*Jt RR RRiRT 11 

(3) aramui $g^t rO 3rafa % ^Ith ^RRRRRertR^kftafaTfT to r0 rt! mfa rt! rrrt %r^ 

%f^R^R^rRRtRR4f+R^RW3tf**R^TH R04^4tRjtf RT1^3 Rr43ROT^ 

sn^m' $3^1+ arfiicprtt ri +4ri0 % Irrrr 3 rt*t «ft, rf W?r ^ rrrt % fa srcrrwi ^t r?t 

%faR R>t *itri 

62, fayta3TRfft*ra» 

fa 4) 3ff^«hi-0 RT ob4RlO Rit I4RcHR, RfafTt Piqfal, RTR 4 fa4t 3Tfa«wO RT +4-4lO % «Mlcl RT fOfarl fs^Rl 

R*^r rt ftr4t spr <j<^5m % faR fa %faR trrrt % fa'irfn^' % spjhr 4ri sir fafa fan ^itr, fam an+fw+ 
rrt fa?tR tg^t +t 4*[0 st rti RR*ft 11 

63, Utjjfl 

3TorfV RT R'falR 3TRRT R4R1R %^fM<4 R>t sg^i) 4t ^^TTf^T^Tf, faRJ44t sge^il T rf%^TT 344 =mO RT ^4^k1 RO -h\ u I 0^1 3TRfR % 4 Wm 

1 2 mtfi 4 srfa * wf 4t4t 

(2) 3T^ <Hl4fa fa4t SPRR^PR 

R>t *g<<0 R>t r4I h^jO rrr opt ^fi *«fa x$ st^Or % ^tt®? ®fa riT *4faj4 fafacRR* r>t tjrwtr TfaR fam rrt ?T i 

64, -q&fi'zn'iwim'frn 

STfaST Ct RT RRfRRt R?f Tjc^ RT RT ^Tfa 3fa Rft 4 rT 4 R TF% RT RTfat RRt ^fedRT SRRRR ^t RTRRt 1 RR 3 RF % Rft 
3TfRR»TTt rt 4)4'*ikI R>t 4 rir>t<r % <^1<ihi ^tcft % eft «Pi , j4t yfrfI4fV4li «pt ^ft <iRfi*ii ^Ht ^fl <j^ arf^RTRt ^n c b4^i0 

^wpt % wi fafwr 59 % ^t-Mwt (^) (4) % anzmfa trf^cr M^rfr sgft ^t t^f?r 4f ^ ^teft 


^ yt far ^ ^ ' 4^r( t 4 «=i i Pi^ti ^mr t efr ^ ^ 4r ^wr t^TtoK ff^4f % wtg^ f 

^ 59%^-f^fWT (^T) (4)%3TKTV^#ft: 

wg, ^k 4t fsfr ^r ^‘4^1(1 % 4 1% % ^<hwh T?ppt TRnt« ^ t, 73 m ^t 

f^mTf^R WUt ^t 3Rr^ % %Tt 3?^ »T% #t I 

65. fe ^7t -??^t -3ft 3rafa % ^tTR ■3FT TTWT t^TT 

t^TR 3Tf^FTTt -qi 4.4-olKl ^t ^z4t 4^7 ?Fl $ ^ t sftt ^ft 3mt t^TTeft 41?I ^TT T?T t 3^4 ^4 

knT f^rk r^ rt 4 % #rn toT ^r t& \ 

66. ^JTtnt^ 3ijtr mhivi ’flRT 

( T ) 3pRRTt ^1 Oh4^i0 f^TR 3TPTT ^>FfRR 4f4ni dR^ «TK % RSPff^TR 4 dR=ht 3TRR kt4t I 

(2) 3|fRRTRt R]=h4^i01^f^RTRR^^%1^fRTtH'^ I TT dR^> RHRpf I^RR dR<4) ^^tRiT aifRRl^RktRT I 

67. cp i 4ugu i araftj 

(1) R1 4»4^l<t TTRT RR RTt4u^ 3TRfR % %R RTR ktRT RTfo RF : 

(k>) % 4l'<H 3TR^ R^ it Pf^Hw % f?ntRT «bl4«5 u l RR RI 

(^0 ^ pffeRP RR R^ RT RTpfRf^T RR R% I 

( 2) RTPtir^R RRR RJt 3TRfR fRR RRTR ftRt— 

(^) 3TfRcpRt % RRR 4 RTRT % f^ff W\ TOTT RTt ^fRR RTR M ^ 3TfRRTR?t 37Rf^, ^ 

Ojo +4^Kl%^R4*W%fk^RJtwn^tl5t^^: M4 3TfR^ 37 RTr I 

(3) -4l4il6 u I RRRR^t 37RfR %#CH drfRcpRt R1 «b4-c(l<)RRR1RR^R1RRt^RTRt % 3PJRR, 4t RRTkt, Rfe^TRi 

R»T RTR kfRT || 

(4) sjfRRJRt RT 4>4 rI< 1 R?t 3T^RR 4)l4y$«l 3prfR R^t R^IRT RR^ RRR RR% RR4 R^ 4 R*l4^4d % t^R t?tR feRl 

RTRRT : 

R^ Rir % *|4^f*l RTR % 34c<chl^lt* Rft R^TRT RR% ^t4r?^ RRR 4 R^f R^ RT^Rt I 

(5) R^WRiOT4faRtfRRTRTRRt^RTRt "RFt eft 3Rf^FtftR1 +4RI<1 ^l4i4^u| 3TRfRR^f RTRJTR jr " V 
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(6) RftfRRftRwiRi 4 rtf!44 <4tt 3 to ^ 14 rt!cRett4 

fRR tot TO RI toR RTRRfRRTtR^^toR^f TT4 t« 0! 3*Rfa Wf 4 I 

( 7 ) tot 3TfRR7l4 RI R>4 rKI £RT TR% SF^Ir 4 WHRRRT 44 R7 RTf^ RRR RFf fRRT ^TRRT I 


3TH7TR7 

fafa&r 

68. *4^ rsjt 4?r 

0) 44 s4wft ri r>"4rt 4fto Rtoto 44 r4Httrr tofto, 1952 C1952 ^ft 19) Rltoto^ 
PlHd4 3FTOR 4RT T£Ct RR c41, °b4RRt Rto to RU RR^R #TT I 3#tot RI +4^14 44 4 ri RRT Hto to 4 to( 
RT^ ofTcTT 3jrwi TR^^T tofto % RR44 t' % 3EJRR FPTTI 

(2) (RO toRRt Rtoto 44 RR44 TIRR tofRRR, 1952 ( 1952 RR 19) %TRRRt' % 4cEm 34T% to toRTRt 
RI R74 rt4, FRR tofto Rot RRT * 6R* RRT RRR VlfatiRf RR RRRi RRtt RKcJ *UR>K "gRT ctRR RTt R| 
RRfRRt 4^1 i RtRFTT, 1 995 % TRRRf SKI 7Trf4?T @T4 I 

(73) FR RR1R 4RR Rrt R^ R?H RTRRI 16 RRJRT, 1995 4RRTRt44tl 


69. <JM<H 

(1) 3tfsrs&Rt RI Ri44Rt tofaflRci TR-f4fto ( 2 ) % 3RJRR TERR % '^pHcTR RR RTR FTE1 I 
( 2 ) tot toRRR RI +4-4K1 RH ^R TERR r 4 TTf4 RI 4t 4^j4 tofRRR, 1972 % TRRt‘ R1 toPdfaR TR-faSto 

(3) % SFJHR lit 41 toR7 fl, ^R to | 

(3)0) Rcto 3tfRRR4 R1 R>4 rI<I fRHlctod ftoTRf % 44SM % to.RIR to : — 

(RO ^RTfR^fRRT 

(73) TJcjRR 

(R) 44t f4:?TRRRT RR to% RRTE 4* SRI 31 MRRRT toRRR % yHl u N4 % ST^RR RF to to 

% to; TRR t, R1 

(R) RRR^^f4tRTW^RR4%RT^cRFTRR^ R7, R1 

(V) R7TRtf R4 4RT ^4 to % RTR, RR£ET£R 4RT RRlf4 RTt #gRR 3TR fR»4t RTRRf ^ RRT HHlfki R7 : 

Rt^R? % Ri'SNK % RTRRT RR; <*>4^Rt % RRR ^ ^R^R RR TTf^T r 4 ‘RSf? R^f fRvRT ^mpiT fRRTR; ^4 
HIHcl) 4 %RcT TRf 4tRT RRT ^Sf^T 44 Rt^TRR %T RRPR 4RT R4 tRrffR "^44 ^ 4t : 

(2) 34rrr4 ri +4rr1 rr 4rtr^h r4tt^t, Rc4rtT jyf ^4 r44rt ^rrt 6 r#4 4 344rt% rft% tj^ 

R4t4 RR 4 tr 4r 4tri, 4l 344RRTR 15 R#t % 4 cH % 3T^r44 444 : 

rt^ r? % Rf4 fRR4 34 rrrt ri of4ri4 4 30 r4 4 344rt r4 4rt ^jrt rr r 4 14i r? RRgR % 4 30 

r4 4 -344R) 4rt % 5r4r> r4 % 14tr 3tf4 rtf % 4rr r 4 4 3Tf4frRR TTf4 rr rtr fptt : 

RTg Rf % fRRft 34 rru4 % 44r 4 4r ^RRH TR% ^RT fcfR R^ -44Rf 4 cR R4 STTRTfRT #n : 

RT^R? 4t%%4fRRtRRt%4RR4TR^HR4RnHT%^^n % ^t?R % ^TWrfT, 4RTf4^f4, 

cRTRRR Rl 4RT RRTIrt, 4rI 4t KHdl Ft, 4 RF4 12 H?1il % Sl<M ^R, "^RI 4 cTR ( 100%) RFRff R4 RRT 

fRfRR R4 44 FRRTRR Rrff RtT 44?R FtRT I 





t 'TFT m—' 


70 . fwmwrfr 

o) i 

VfR 4^11 

( 2 ) ^ 
'5|*t fl^> lft> *16 
ftraRTWHft'Sfl 


VTC<T ^FT TTSTC^ : 3TOWR°I 


~m ^4^ areft frgffta %trr a r ^ft -in ft f^-nq wf ^ ft fcrftsRT ft ftftr cfl Praro 
frl afo '*lfft ftflT (HdtR WH 4R<*>1 ’3RT WH ft tfl 3ft pRjfai yifWlft 3ft fttjfrd TW 1 

1^ 3frftjehlfl in 4>4 - qi^l ^«t) 3R >*IM , ll Pl°1K1 <*|j ^ C M % dft <5H*lft ^C’lft 3ft 33 fl3) 'T^f ^n^it 

FT 3ft ?T?TI®1 %fcm *Mflll3)'3W yfv^d qi«r^t aftT'Pfvftt 'ft HIH<rl ft 3rfft3)lft 313Rf3Tft 3ft <Hnft 

y=bK "ft hPokPi 3Rft 3ft ^^jnld 'i^T <ft '5ii«< < fl f^PHft Ift? ^tfl fft>*fl fi.*iiMd % fci^ 4f«t> 3ft cTFRT ft' ^Hfi ift I 


Ucft^> 3T =b*taifl 3ft ftf3> ft> fftrftt ftt <*>i<4d^ 3T ?iran ft T3Hi3fftr fft>3T 3i u°bdi % t 

72. faPw4lf 3R $>l3p33H 3ft? 63HWI 

(1) ^^WI-W|tR^3T^^ rH^ I ^3^TPT ft^Tffttft^ftf % 3ft ?TF^3Rft ^T -^t 

fo3Tp33 3Rft % f^ 3ffW*' -£[ I 


m w<m, 33 3nft ftt 3n3*33*n w$, tp$ 3 ftf3» ft wrcf 3Rft ftr 3R13 fftftmf 3ft 3R TT3r# 11 

33RffrT3T 

rfft33T3<rft % f3Rft3I faPl^H TMJ*3 yrft^ fftpRRT, 33-Pl^H 3T Pfrftl 3RR 3*331 4«h<rJ*1 3TT3ftf 3333 
Rft ftr 3TRM fftft ft> yft<3 3f?ft 33FR ft it 3ffa ^3 37fft^nftftf 3T C^F^lft, 33^gRT Pk-W 13T3T ^TRTT %* I 
R pK’H'l ftr 313^ <si pR*3 rJ333f ft> 3ftFfrT 3^ 3nft?T 3T 3fft 3^ <=hiP=ii£ ?3 fqpiqHiq<rft ft> TT3 <?vh1 ^33*ft ftr 


(2) ^r^nft i 

73. fftr^3ftr *q i qpTi<ri 

(1) f srfH'MHl^trfl ftr f^Eft-^n 
«ft PlPl^HI'Fft ftr 3TRM ^tft ft) 

(2) '^fTOFTftr^T^^ 
3^dftcl ^T 7 FTI ^Tl ^fft ^ 'FFft «n^H I 


«OTfr-i' 

(Iftfwnsftiif) 

ter 3ftr ylMun 

F1H : .. 

j I^TRr :v. 

ft...Hd^SKi +wi/«ffRft \ fa ft ft#r ft^r % arfMnft ^r ch4^i<l ftr ^ 

ft 3ih vJ<4d ft ft^: ^RT ft 44fftrF ^ P^fd ft 4<*«S ^ft 3Tftf%JrT ^jrfoft ^4)1^10, «rqpl««ni tT*?T «4TtlH JJfldcll 

ft PHNAt^i ftft >pT ^rwri/^Fftftt i 

ftsnft jftnun ch<di/^R^^%ft^ft^ftr^TftTftftftf«m^ ^^^^ft^ftr^^^Rft^rftfftRft^rfftdft 
^«irfyRT fft)41 =Fift ftr «rft ft =bl^ ^^rftr Rm ^ ft srrra oiifft^ ^i eft wfz 3ftr *r ?t ftfn fftn* «nft 

i^i/^n (j<4d 3f«»)ftr srf^cHR ft (ftj4l «r^t "^n ^^iPiew 3ftr^^^^ftgf»ftr^ift^Rftft«f*ft'®n'3oRT'ft^ i )’ 

% 1 TT 8 J ^Frftr ^ Iftrftt ^Tfftrf ftr fftRft «wftsn< ^T M^T ^Rft 3^Ffft 3^H I 

ftft TRW ?WI#d ^nm : 

■^TT ^TTR : 

: 

I 

TOtW: | ' 

T JTT 'TW : • . 

R2FTR : 
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wwpft wchrc % ffrref % te n ) 

3T^ft-II 

[fsrfWT 5(4) ^£'3 

tit snfaift ^ rsur % ■hrr titct ^rr% ^t^tt w 

1. STt/sfinal/^r. . PinfeiRgd ^ :— 

( 1 ) 

(2) R? 3 facllfed i? 3?R ir^ RFlWfl ^ftf^T 11 

(3) Wfar ^^ facile t^nf r^ww Rfd/’RRt t" t ^ 3FJRf% cf>r f l 

(4) tor I 

*f ^ notai ^TB % far* ^TKqiql T^TT/tRit I 

faW: 

3TOTft-III 

^n4-Ts 

fr^m tsjr cjft ylnun 

faf^nm 70 

FIH : 
f^FF> : 

^f STMtewiSflft «l4Wl 3 f^fod % i^d^SKI ^1^11 ^RcTT/eMdl ^1%. (WH) 

.I..(I^t) 11 

2. * vm ^FR'jfa 11 

; ^ 

**th M 11 #d . (wfo .(f^n) t 

.<..(w) ^ ftHfafisra -^R^i 3 ami sm '#^ra %^r wn % i 


^jti : 

3^T fi^fad y<J>fd : 

fd^Pw dl-Ota : 

: 

%. %. fm, 3?«T^ 
[ faifFR m/IV /92 -#/2006- 3TOT. ] 
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SATPURA KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Chhindwara, the 13th October, 2006 

Satpura Kshetriya Gramin Bank (Officers and Employees) Service Regulations,2006 

11/2006-2007/2326.—In exercise of powers conferred by Section 30(1) of the Regional Rural Banks Act, 
1976) the Board of Directors of Satpura Kshetriya Gramin Bank, after consultation with the Central Bank of 
sponsor Bank and National Bank for Agriculture and Rural Development and with the previous sanction 
)vernment hereby makes the following regulations namely:— 

CHAPTER-I 

immencement and application: 

egulations may be called Satpura Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 

egulations shall come into force on the date of their publication in the Official Gazette, 
lall apply to every Officer and Employee of the Bank: 

;d that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
-ally or generally specified by the Board to : 

(a) a| person employed temporarily on daily wages or to such person engaged on contract. 

(b) aj person on deputation from Sponsor Bank or the (Central Government or the State Government or any other 
organisation. 

2. Definitions j 

In thesjs regulations, unless there is anything repugnant to the subject or context — 

(^) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(b) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

i 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

I . 

(fe) “Bank” means the Satpura Kshetriya Gramin Bank, establsihed under sub-section (1) of Section 3 of the 
Act. 

“Board” means the Board of Directors of the Bank; 

(^) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(p) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(j) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
| Chairman in the case of employees; 

(1) “duty” includes: - 

| (a) service as a probationer; 

j (b) period during which an officer or employee is on joining time; 

| (c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
i (d) period .spent on training while in service. 

(kj) “Emoluments'’ means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(0) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
' increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means The Central Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

; (a) The officers and employees of the Bank shall be classified as follows: 

(1) GroupA—Officer Cadre 

(i) Scale I 

(ii) Scale H 

(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) GroupC—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
’ Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 

time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be constructed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need pr circumstance: 
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Provid^ that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, i 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every Officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitpess by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) ^Disqualification—No person,— 

j^a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Providjed that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to subh person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of thijs Rule. 


(ii) 

Every 


Declaration: 

officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 


marital status a$ per Schedule II. 

6. Scales of P^y and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to-him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation i 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) Anj officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
thej Appointing Authority for a period not exceeding six months. 

(iv) (a), An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
ye^r which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b)i An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of s|ix months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation 

fii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit fo r confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Hermination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be > — 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 ){b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shC! not take effect unless it is accepted by the Competent Authority. 

Explanation : 

l 

; Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
pro\ idjed hereinafter in Sub-Regulation (2). retire an officer or employee at any time after completion of the 55 years of age 
or aftef the completion of 30 years of the total so *a ice in the Bank, whichever is earlier: 

Provided further that no officer or cmpA-yee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in v a . m officer and one month in case of an employee in advance or an 
amourtt equivalent to three months’ pay in cast ' a . officer and one month’s pay in case of an employee shall be given to 
o:ch officer or employee in lieu thereof: 

Provided also that an officer or empire tv aggrieved by the order of the Chairman, as provided in Sub-Regulation 
\ may w ithin one month of the passing of the order give in writing a representation to the Board against the decision of 
C: Chairman and on receipt of such representation the Board shall take a decision w ithin a period of three months. Where 
•*“v Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman is not justified, the concerned officer or employee shall be reinstated as if the chairman had not 
passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board ^o review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Commjttee, shal I, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairmpn, 














[WTin-’T^4] 


VRcT <I«(TO : 3TOTVTTW 


27 


Explanation : \ 

For trie purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of thaj month. 

CHAPTER ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record c f Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such informations as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Eiank shall maintain separate seniority lis f > for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions df Sub-Regulations, (iii), (iv), (v) and (vi) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in triat cadre or 
scale, their inter se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or sc£ le. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Derailment of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers : 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22nd February, 1991 shall remain the same. 

(v) The i%terse seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with Reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the ir, terse seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotioji 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An of ficer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to he- 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an oft leer’s or employee’s service 

Every officer or employee shoIr *x a - *\< ;ic rime officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its bn.sine.v-. in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or conrrol he may. for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may. from time to time, be given to him by any person or persons 
urnjer whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. : Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not (divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
stafjf, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. . 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
profnote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Lontribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc ., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family husiness 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
natqreor occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to (he Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

: (ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other com pany w'hich is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an emplox ee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body nr any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence fr om station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer- in-Charge or Branch Manager, in other cases. 

24. Prohibitioik to accept gifts and dowry 

(i) An of ficer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

| ■ or 

(b) J demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
I dowry. 

Explanation /! 

For tljie purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An olfficer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: ! 

Prov ided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation :\ 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to Ibe speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) IjJo officer or employee shall, in his individual capacity : 

(i) i borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) ; Buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
i a purchase of scrips or delivery in the case of a sale; 

(iii) l incur a debt at a race meeting; 

(iv) j lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
i in the purchase or sale of bills of exchange Government paper or any other securities; and 

(v) j guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
i capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loaq of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency count shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time 
if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in deb' 
within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particular-, 
regarding: 

.(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

■(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indjrectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
fore*, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
returp being; with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
com* into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each' 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of Ms family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions : 

(a) with a person having official dealing with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete sta tement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as refeired to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shali forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may d irect: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1 ) shall be subject to adjustment of his pay 
and allowances v/hich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
ip his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debtor is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in tie Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or emplo> ee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his- having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition ^gainst participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council Zila Paris had, District Board or any other local or legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ w ithin the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are ‘workmen’ w'ithin the meaning of that Act, or 
a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post w'hich is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
Statejs, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall [criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or low'er 
grad^ officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. danvas$ing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interest in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall; 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other material in force in any area in which 
he may happen to be for the time being ; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials ; 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for toe members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No off icer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : \ 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showiig any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in confl ict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

L Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

CO Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary 
losjj caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. , 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : \ 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Wit ^holding of one or more increments of an officer ort account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to 
cro^s the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may 
be Eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade o[ post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer; 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period from which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As pan of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the inputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
ordir in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated! in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
change or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a() Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the maximum 
in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by aO order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 











being formulatid in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the chaige or charges and defend himself ^ s * 

Pro viced further that an enquiry need nat.be held if;; ,, 0 . ; >..*.«• 

(i) he misconduct is such that even if proved, the Bkfik does not intehd to impose punishment of removal or 

■ -dismissal;and' '--V v ' r V: - v ;; ' v 1 

(ii) 'he Bank has issued a show cause notice to the employees advisinghimof the misconduct and the punish- 

nent for which he may be liable for Such misconduct; and - ■ 


(iii) he employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
; lotice. ; ’ . V*7 

39. Waiver of t he procedure 

The requirements of Regulation 3 8 may be waived by the Competent: Authority 

(a) the facts on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law or Court Martial; or > ; vi t ■. 

(b) where the officer or employee has been convicted on a criminal charge; or r 

(c) where the officer or employee has been absconding;’ { 1 li;; ’ ■' ® ‘ 1 fi ' * 

(d) where it is for any other reason impracticable to communicate with him; or 


(e) where it is reasonably not practicable to observe the procedure prescribed Under-Regulation 3S ? -i > ’ - 4 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed'before the Board. 1 ; ' ;Ui " 7 

i .■' ^ ■ •••■' ■ - • ■ • -. . . 

40. Delegation of the power to enquire s -,>>s 5 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Autiority to an officer who is senior to the officer against whom the proceedings are instituted and id the case 
of an employee to any officer r- ' ? '- ;a ' ; v - k/ 

Provided; drat the Competent Authority may, in his discretion, nominate anyOfficer working in the Bank; including 
those deputed f :om other institutions, to conduct the enquiry. v*: . ; 

41. Common enquiry 

. Notwithstanding anything contained in these Regulations, if two officers in different grades Or an officer and an 
employee are involved jointly in an incident and disciplinary m“POeedings are sought to be instituted against both of them . 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer gnd employee involved and a common 
enquiry Shall be held into the charges against both of them and the delegation of power tp enquire under Regulation 4G and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 7,, , t 


42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconductofwhefeitheihvestigatiohahdprooFdffheallegation would require 
the evidence of persons who are not officers of employees of the Rank or where, in the opinion of the 
Chairman, the investigation, into the allegations cannot be conveniently undertaken, by,the Bank, the 
investigation into the allegations may be entrusted to th^. C^ptrajj Bureau, of Investigation or the Central 
Vigilance Commission or such other Authority as majir fee approved fey the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against the 
employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission 
for this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of th$ Competent Authority. 

44. pisciplipary proceedings after retirement 

j(i) Anlofficer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

jii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
i any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

Thd normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
woulijl be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer of employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowance* ;• ^.^vy ^ 

For the entire period of suspension, dearness allowance and other allowances exceptingspeeial allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing.rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing im 
(he date prior to the date of suspension; 

t l . _ • ... i 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

' Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 

furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

} % 

Providjed further that if during the period of suspension,, an employee retired by reason of his attaining the age of 


superannuation 


no subsistence allowance shall be paid to him from the date of his retirement. 


46. Treatment of suspension period and allied matters 

' 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as perioq spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An offficer or employee shall have right of appeal against any order passed under these'Regulations which 

injuriously affects his interest. . ' 

(ii) The ap peal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall cop.siqec.the appeal .an$£> 4 ss suitable order 
preferably within a period of 6 months. 

48. Appellate authorities ; -=., ,, ... T . «. 

An appeal shall lie, - . ; . 

(i) t() the Board where the Chairman or Committee of Director is the Competent Authority, 
fit) t() the Chairman where any other officer is the Competent Authority. • ‘ v 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(ja) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify therelief desired. 

(d) it shall not be addressed to Directors personally. 

CH4PIER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of in officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. j When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. | Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
sca[e, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHARIER-VI 

LE AVE AND JOINING TIME 

53. ; Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refttse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

! (ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 
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Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. ; v - ^ * 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. f J ?j ' 

57. Leave not a<j missible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An Officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: | 

Provided that not more than four days casual 1 save may be availed of at any one time; and 
Provided further that holidays and Sundays may'not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or emptoyt e durii he first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed i nouth or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed 4n Regulation 60. 

(4) Cas Lial leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day fpr every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before coimpletion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days arid from 
1 st January, 199), the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

0) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provide d that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at h is discretion. 

60. Sick Leave | , . ^- 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instsllments ,of ten days each on the first day of January and July of every calandar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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! (c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 

medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leav^/medical leave shall be reduced by one eighteenth of the period of 'dies non ’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

t i 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
; debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro-rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 


1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of Service. Such leave can be accumulated upto 180 days. 


1 2 Frdm the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 


61 . 


Extraordinary 


Leave 


(ljlExtraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 


Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto;a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the poard grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the Specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 


(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leav^ shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extr^ordinaty leave would count for increment. 
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(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VD 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

j (2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section ‘6A’ of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. (gratuity 

! 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

f 

3. (i) Every officer or employee shall be eligible for gratuity on- 

fa) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

; (d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii ) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gr4tuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

* Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the'basic phy (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in suqh a mapner as to increase the cost to the Bank of any such concession. 
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71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) l|he Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect tb, or carrying out the provisions of these Regulations. 

(2) Tjhe Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal add Savings 

(1) E(very rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations hejrein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been jnade or taken under the provisions of these regulations. 

SCHEDULE-4 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Satpura Kshetriya Gramin Bank, and which 
properly relatie the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank aod 
nor will I al|low any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank andrelating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. * 

Signed before me. Signature 


Name in full; 

* Designation. : 

Signature 
Name in full : 

Designation : 

CARE : (To be on the lines of GO I Rules) 

SCHEDULE—D 
[ See Regulation 5(4)} 

Declaration to be obtained from every officer or employee cm first appointment. 

I, S(iri/Smt./Kum..... S/o, W/o,D/o.....declare 

as under: I 

(i) That I am unmarried/widower/widow. 

(il) That lam married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iy) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date. Signature 


SCHEDULE—ffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date:. 

1. I, the undersigned, having been appointed in the service of the Satpura Kshetriya Gramin Bank, hereby 
declare.(Place) in.(District) as my place of domicile. 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 



Name in full 
Designation and 
Nature of appointment 
Date of appointment 


Signature 


* Strike out whichever is not applicable. 


Sd ./- 

K.K.SINGH, Chairman 
[ADVT IMV/92-C/2006/Exty. ] 
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